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ANNXURE OF GOVERNMENT ORDER NO.1190 / 70-1-2019-16(114)/2010 DATED 15 OCTOBER, 2019  

First Statutes of the State Universities of Uttar Pradesh established under the Uttar Pradesh 

" 	State Universities Act, 1973 in reference to "UGC Regulations On Minimum Qualifications For 

Appointment Of Teachers And Other Academic Staff In Universities And Colleges And Measures For The 

Maintenance Of Standards In Higher Education, 2018" 

"UGC Regulations On Minimum Qualifications For Appointment Of Teachers And Other 
Academic Staff In Universities And Colleges And Measures For The Maintenance Of Standards In Higher 
Education, 2018" has been issued by UGC vide its notification No. F.1-2/2017(EC/PS),in exercise of the 
powers conferred under clause (e) and (g) of sub-section(I) of Section 26 read with Section 14 of the 
University Grants Commission Act 1956 (3 of 1956), and in supersession of the "UGC Regulations on 
Minimum qualifications for Appointment of Teachers and other Academic Staff in Universities and 
Colleges and Measures for the Maintenance of Standards in Higher Education 2010" (Regulation No.F.3-
1/2009 dated 30th June, 2010) together with all amendments made therein from time to time by the 

University Grants Commission. 
In reference to UGC regulations 2018 Department of Higher Education, Government of Uttar 

Pradesh has adopted the said UGC regulation, 2018 vide Government order no.600/70-1-2019-

16(114)/2010 dated June 28, 2019 (Appendix-IV) as under :- 

Short title, application and commencement:  
These shall apply to every University established or incorporated by or under Uttar Pradesh 
Act, every Institution including a Constituent or an affiliated College recognized by the State 

Universities, and Institution deemed to be a Universities. 
These shall come into force from 28" June, 2019. 
Pay scales as notified by the Government of India notification dated November 2, 2017 and 
November 8, 2017 has been adopted by Government order no.1124/70-4-2018- 

358(ViOVe0Aa0)/2018 dated September 13, 2018(Appendix-V). 
Age of superannuation shall be as provided by orders of State Government issued from time to 

time. 
Appointment of retired teachers in State Universities on the basis of honorarium shall be made 
under Government order no.1/2018/09/70-1-2018-16(58)/2017 dated January 18, 
2018(Appendix-VI). Simlarly Appointment of retired teachers in the colleges affilated to the 
State Universities on the basis of honorarium shall be made under Government order 
no.269/70-2-2014-16(246)/2010 dated April 24, 2014 as amended vide Government order 
no.3/2018/09/70-1-2018-16(58)/2017 dated January 18, 2018(Appendix-VII). 
The Minimum Qualifications for appointment and other service conditions of University and 

College teachers, Librarians, and Directors of Physical Education and Sports as a measure for 
the maintenance of standards in higher education, shall be as provided in these Statutes. 
If any University contravenes the provisions of these Statutes, the State Government after 
taking into consideration the cause, if any, shown by the University for such failure or 
contravention, may withhold from the University, the grants proposed to be made out of the 

Fund of the State Government. 
In UGC Regulations, 2018, the Ph.D. Degree has been made a mandatory qualification for 
direct recruitment to the post of Assistant Professor in Universities with effect from 
01.07.2021. This regulation may be adopted in Uttar Pradesh after calculation of availability of 

Ph.D. Degree holders in the State. 

MINIMUM QUALIFICATIONS FOR THE POSTS OF SENIOR PROFESSOR, PROFESSORS AND 

TEACHERS, AND OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND REVISION OF 

PAY SCALES AND OTHER SERVICE CONDITIONS PERTAINING TO SUCH POSTS- 
The minimum qualifications for appointment and other service conditions of University and 

College teachers and cadres of Librarians, Directors of Physical Education and Sports for maintenance of 

standards in higher education and revision of pay-scales shall be; 
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1.1 	For the purposes of direct recruitment to teaching posts in disciplines relating to university and 
collegiate education, interalia in the fields of health, medicine, special education, agriculture, 
veterinary and allied fields, technical education, teacher education, norms or standards laid 
down by authorities established by the relevant Act of Parliament under article 246 of the 
Constitution for the purpose of co-ordination and determination of standards in institutions for 
higher education or research and scientific and technical institutions, shall prevail; 

Provided that where no such norms and standards have been laid down by any 

regulatory authority, UGC Regulations herein shall be applicable till such time as any 
norms or standards are prescribed by the appropriate regulatory authority. 

Provided further that for appointment to the post of Assistant Professor and equivalent 
positions pertaining to disciplines in which the National Eligibility Test (NET), conducted 
by the University Grants Commission or Council of Scientific and Industrial Research as 
the case may be, or State level Eligibility Test ISLET) or the State Eligibility Test 
(SET),conducted by bodies accredited by the UGC for the said purpose, qualifying in 
NET/SLET/SET shall be an additional requirement. 

	

2.0 	Recruitment and Qualifications 

	

2.1 	The direct recruitment to the posts of Assistant Professor, Associate Professor and Professor in 
the Universities and Colleges, and Senior Professor in the Universities, shall be on the basis of 
merit through an all-India advertisement, followed by selection by a duly-constituted Selection 
Committee as per the provisions made under The Uttar Pradesh State Universities Act, 1973 as 
amended from time to time. 

2.2 	The minimum qualifications required for the post of Assistant Professor, Associate Professor, 
Professor, Senior Professor, Principal, Assistant Librarian, Deputy Librarian, Librarian, Assistant 
Director of Physical Education and Sports, Deputy Director of Physical Education and Sports and 
Director of Physical Education and Sports, shall be as specified by the UGC Regulations On 
Minimum Qualifications For Appointment Of Teachers And Other Academic Staff In Universities 
And Colleges And Measures For The Maintenance Of Standards In Higher Education, 2018. 
The National Eligibility Test (NET) or an accredited test (State Level Eligibility Test SLET/SET) shall 
remain the minimum eligibility for appointment of Assistant Professor and equivalent positions 
wherever provided in these Statutes. Further, SLET/SET conducted by Uttar Pradesh shall be 
valid as the minimum eligibility for direct recruitment to Universities/Colleges/Institutions in the 
Uttar Pradesh only: 

Provided that candidates who have been awarded a Ph.D. Degree in accordance with 
the University Grants Commission (Minimum Standards and Procedure for Award of 
M.Phil./Ph.D. Degree) Regulation, 2009, or the University Grants Commission (Minimum 
Standards and Procedure for Award of M.Phil/Ph.D. Degree) Regulation,2016, and their 
subsequent amendments from time to time, as the case may be, shall be exempted from the 
requirement of the minimum eligibility condition of NET/SLET/SET for recruitment and 
appointment of Assistant Professor or any equivalent position in any University, College or 
Institution. 

Provided further that the award of degree to candidates registered for the 
M.Phil/Ph.D.programme prior to July 11, 2009, shall be governed by the provisions of the then 
existing Ordinances / Bye-laws / Regulations of the Institutions awarding the degree. All such 
Ph.D. candidates shall be exempted from the requirement of NET/SLET/SET for recruitment and 
appointment of Assistant Professor or equivalent positions in Universities/Colleges/Institutions 
subject to the fulfillment of the following conditions: 

The Ph.D. degree of the candidate has been awarded in regular mode only; 
The Ph.D. thesis has been awarded by at least two external examiners; 
An open Ph.D. viva voce of the candidate has been conducted; 

The candidate has published two research papers from his/her Ph.D. work out of which 
at least one is in a refereed journal; 
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e) 	The candidate has presented at least two papers, based on his/her Ph.D. work in 

4 
	 conferences/seminars sponsored/funded/supported by the UGC/ ICSSR/CSIR or any 

similar agency. 
The fulfilment of these conditions is to be certified by the Registrar or the Dean (Academic 
Affairs) of the University concerned. 
The clearing of NET/SLET/SET shall not be required for candidates in such disciplines for which 
NET/SLET/SET has not been conducted. 

	

2.3 	A minimum of 55% marks (or an equivalent grade in a point-scale, wherever the grading system 
is followed) at the Master's level shall be the essential qualification for direct recruitment of 
teachers and other equivalent cadres at any level. 
A relaxation of 5% shall be allowed at the Bachelor's as well as at the Master's level for the 
candidates belonging to Scheduled Caste/Scheduled Tribe/Other Backward Classes (OBC)(Non-
creamy Layer)/Differently abled ((a) Blindness and low vision; (b) Deaf and Hard of Hearing; (c) 
Locomotor disability including cerebral palsy, leprosy cured, dwarfism, acid-attack victims and 
muscular dystrophy; (d) Autism, intellectual disability, specific learning disability and mental 
illness; (e) Multiple disabilities from amongst persons under (a) to (d) including deaf-blindness) 
for the purpose of eligibility and assessing good academic record for direct recruitment. The 
eligibility marks of 55% marks (or an equivalent grade in a point scale wherever the grading 
system is followed) and the relaxation of 5% to the categories mentioned above are permissible, 
based only on the qualifying marks without including any grace mark procedure. 

	

2.4 	A relaxation of 5% shall be provided, (from 55% to 50% of the marks) to the Ph.D. Degree 
holders who have obtained their Master's Degree prior to 19 September, 1991. 

	

2.5 	A relevant grade which is regarded as equivalent of 55%, wherever the grading system is 
followed by a recognized university, at the Master's level shall also be considered valid. 

	

2.6 	The Ph.D. Degree shall be a mandatory qualification for appointment and promotion to the post 
of Professor. 

	

2.7 	The Ph.D. Degree shall be a mandatory qualification for appointment and promotion to the post 
of Associate Professor. 

	

2.8 	The Ph.D. Degree shall be a mandatory qualification for promotion to the post of Assistant 
Professor (Selection Grade/Academic Level 12) in Universities. 

2.9 The time taken by candidates to acquire M.Phil. and / or Ph.D. Degree shall not be considered as 
teaching/ research experience to be claimed for appointment to the teaching positions. Further the 
period of active service spent on pursuing Research Degree simultaneously with teaching assignment 
without taking any kind of leave, shall be counted as teaching experience for the purpose of direct 
recruitment/ promotion. Regular faculty members upto twenty per cent of the total faculty strength 
(excluding faculty on medical / maternity leave) shall be allowed by their respective institutions to take 
study leave for pursuing Ph.D. degree. 
2.10 Qualifications: 

No person shall be appointed to the post of University and College teacher, Librarian or Director 
of Physical Education and Sports, in any university established under Uttar Pradesh State Universities 
Act, 1973, every Institution including a Constituent or an affiliated College recognized by the State 
Universities, and Institution deemed to be a University, if such person does not fulfil the requirements 
as to the qualifications for the appropriate post as provided in these Statutes. 
3.0 Direct Recruitment 
3.1 For the Disciplines of Arts, Commerce, Humanities, Education, Law, Social Sciences, Sciences, 
Languages, Library Science, Physical Education, and Journalism & Mass Communication. 
I. Assistant Professor: 
Eligibility (A or B) : 

A. i) A Master's degree with 55% marks (or an equivalent grade in a point-scale wherever the 
grading system is followed) in a concerned/relevant/allied subject from an Indian University, or 
an equivalent degree from an accredited foreign university. 
ii) Besides fulfilling the above qualifications, the candidate must have cleared the National 
Eligibility Test (NET) conducted by the UGC or the CSIR, or a similar test accredited by the UGC, 

sAvo 1 t 
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like SLET/SET or who are or have been awarded a Ph. D. Degree in accordance with the. 
University Grants Commission (Minimum Standards and Procedure for Award of M.Phil./Ph.D. *. 
Degree) Regulations, 2009 or 2016 and their amendments from time to time as the case may be 
exempted from NET/SLET/SET: 

Provided, the candidates registered for the Ph.D. programme prior to July 11, 2009, shall 
be governed by the provisions of the then Statutes awarding the degree and such Ph.D. 
candidates shall be exempted from the requirement of NET/SLET/SET for recruitment and 
appointment of Assistant Professor or equivalent positions in Universities/Colleges/Institutions 
subject to the fulfillment of the following conditions :- 

The Ph.D. degree of the candidate has been awarded in a regular mode; 
The Ph.D. thesis has been evaluated by at least two external examiners; 
An open Ph.D. viva voce of the candidate has been conducted; 
The Candidate has published two research papers from his/her Ph.D. work, out of 
which at least one is in a refereed journal; 

The candidate has presented at least two papers based on his/her Ph.D work in 
conferences/seminars sponsored/funded/supported by the UGC/ICSSR/ CSIR or any 
similar agency. 

The fulfilment of these conditions is to be certified by the Registrar or the Dean 
(Academic Affairs) of the University concerned. 

Note: NET/SLET/SET shall also not be required for such Masters Programmes in 
disciplines for which NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited 
by the UGC, like SLET/SET. 

OR 
B. The Ph.D degree has been obtained from a foreign university/institution with a ranking among 

top 500 in the World University Ranking (at any time) by any one of the following: 
Quacquarelli Symonds (CIS) 
the Times Higher Education (THE) or 

the Academic Ranking of World Universities (ARWU) of the Shanghai Jiao Tong 
University (Shanghai). 

Note:The Academic score as specified in Appendix II (Table 3A) for Universities, and 
Appendix II (Table 3B) for Colleges, shall be considered for short-listing of the candidates 
for interview only, and the selections shall be based only on the performance in the 
interview. 

II. Associate Professor: 
Eligibility: 

A good academic record, with a Ph.D. Degree in the concerned/allied/relevant disciplines. 
A Master's Degree with at least 55% marks (or an equivalent grade in a point-scale, wherever 

the grading system is followed). 

A minimum of eight years of experience of teaching and/or research in an academic/research 
position equivalent to that of Assistant Professor in a University, College or Accredited Research 
Institution/industry with a minimum of seven publications in the peer-reviewed or UGC-listed 
journals and a total research score of Seventy five (75) as per the criteria given in Appendix II, 
Table 2. III. 
Professor: 
Eligibility (A or B) : 
A. i) An eminent scholar having a Ph.D. degree in the concerned/allied/relevant discipline, and 

published work of high quality, actively engaged in research with evidence of published 
work with, a minimum of 10 research publications in the peer-reviewed or UGC-listed 
journals and a total research score of 120 as per the criteria given in Appendix II, Table 2. 
ii) A minimum of ten years of teaching experience in university/college as Assistant 
Professor/Associate Professor/Professor, and /or research experience at equivalent level at 
the University/National Level Institutions with evidence of having successfully guided 
doctoral candidate. 
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OR 

B. An outstanding professional, having a Ph.D. degree in the relevant/allied/applied disciplines, 

V 	from any academic institutions (not included in A above) / industry, who has made 

significant contribution to the knowledge in the concerned/allied/relevant discipline, 

supported by documentary evidence provided he/she has ten years' experience. 

IV. Senior Professor in Universities 
Up to 10 percent of the existing sanctioned strength of Professors in the university may be 

appointed as Senior Professor in the universities, through direct recruitment. 

Eligibility: 
An eminent scholar with good track record of high-quality research publications in 

Peer-reviewed or UGC listed journals, significant research contribution to the 

discipline, and engaged in research supervision. 
A minimum of ten years of teaching/research experience as Professor or an 

equivalent grade in a University, College or an institute of national level. 

The selection shall be based on academic achievements, favourable review from 

three eminent subject experts who are not less than the rank of Senior Professor or a 

Professor of at least ten years experience. 
The selection shall be based on ten best publications in the Peer-reviewed or UGC - 

listed journals and award of Ph.D degrees to at least two candidates under his/her 

supervision during the last 10 years and interaction with the Selection Committee 

constituted as per the UGC Regulations. 

V. College Principal and Professor (Professors Grade) 

A. Eligibility: 
Ph.D. degree 
Professor/Associate Professor with a total service/ experience of at least fifteen years of 

teaching/research in Universities, Colleges and other institutions of higher education. 

A minimum of 10 research publications in peer-reviewed or UGC-listed journals. 

A minimum of 110 Research Score as per Appendix II,Table 2 

Provided that the general eligibility criteria for the Principal of unaided and self financed 

colleges shall be as provided by Government order no. 6/2018/597/ 70-1-2018-16(123)/2015 

dated August 16, 2018(Appendix-VIII). 

3.2. Music, Performing Arts, Visual Arts and Other Traditional Indian Art Forms like Sculpture, etc. 

I. Assistant Professor: 
Eligibility (A or B): 

A. 
Master's Degree with 55% marks (or an equivalent grade in a point scale wherever grading 

system is followed) in the relevant subject or an equivalent degree from an Indian/foreign 

University. 
Besides fulfilling the above qualifications, the candidate must have cleared the National 

Eligibility Test (NET) conducted by the UGC, CSIR or similar test accredited by the UGC like 

SLET/SET or who are or have been awarded a Ph.D. Degree in accordance with the University 

Grants Commission (Minimum Standards and Procedure for Award of M.Phil./Ph.D. Degree) 

Regulations, 2009 or 2016 and their amendments from time to time as the case may be. 

Provided further, candidates registered for the Ph.D. programme prior to July 11, 2009, shall be 

governed by the provisions of the then existing Ordinances / Bye-laws / Regulations of the 

Institutions awarding the degree and such Ph.D. candidates shall be exempted from the 

requirement of NET/SLET/SET for recruitment and appointment of Assistant Professor or 

equivalent positions in Universities/Colleges /Institutions subject to the fulfilment of the 

following conditions: 
Ph.D. degree has been awarded to the candidate in a regular mode 

The Ph.D. thesis has been evaluated by at least two external examiners; 

An open Ph.D. viva voce of the candidate had been conducted; 
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candidate has published two research papers from his/her Ph.D. work, out of which, 
at least one is in a refereed journal; 

The candidate has presented at least two research papers based on his/her Ph.D. 
work in conferences/seminars supported/funded/sponsored by the UGC/AICTE 
/ICSSR or any other similar agency. 

Note I: The fulfilment of these conditions is to be certified by the Registrar or the 
Dean (Academic Affair) of the University concerned. 

Note 2: The clearance of NET/SLET/SET shall also not be required for such Masters 
Programmes in disciplines for which NET/SLET/SET is not conducted by the UGC, CSIR 
or similar test accredited by the UGC (like SLET/SET). 

OR 
B. A traditional or a professional artist with highly commendable professional achievement in 
the subject concerned having a Bachelor's degree, who has: 

studied under a noted/reputed traditional Master(s)/Artist(s) 
Has been 'A' grade artist of AIR/Doordarshan; 

Has the ability to explain, with logical reasoning the subject concerned; and iv) Has 
adequate knowledge to teach theory with illustrations in the discipline concerned. 

II. Associate Professor: 
Eligibility (A or B): 
A. 

Good academic record, with a doctoral degree. 
Performing ability of a high professional standard. 

Eight year's experience of teaching in a University or College and / or of research in a 
University/national level institution, equal to that of Assistant Professor in a 
University/College. 

Has made a significant contribution to knowledge in the subject concerned, as 
evidenced by quality publications. 

OR 
B. 	A traditional or a professional artist with highly-commendable professional achievement 
having Master's degree in the subject concerned, who has: 

been 'A'-grade artist of AIR/Doordarshan; 

eight years' experience of outstanding performing achievement in the field of 
specialisation; 

experience in designing of new courses and /or curricula; 

participated in National level Seminars/Conferences/Concerts in reputed institutions' 
and 

ability to explain, with logical reasoning, the subject concerned and adequate 
knowledge to teach theory with illustrations in the said discipline. 

Professor: 
Eligibility (A or B): 
A. 

An eminent scholar having a doctoral degree 

Have been actively engaged in research with at least ten years of experience in teaching 
in University/College and / or research at the University/National level institutions 

Minimum of 6 research publications in the peer-reviewed or UGC-listed journals, 
Has a total research score of 120, as per Appendix II,Table 2. 

OR 
B. A traditional or a professional artist, with highly-commendable professional achievement, in 
the subject concerned, 

Having Masters degree, in the relevant subject 
Has been 'A'-grade artist of AIR/Doordarshan 

Has Ten years of outstanding performing achievements in the field of specialisation 

ck\ kA>4 
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Has made significant contributions in the field of specialisations and ability to guide 
research; 

Has participated in National/International Seminars/Conferences/ Workshops/Concerts 
and/ or recipient of National/International Awards/Fellowships; 

Has the ability to explain with logical reasoning the subject concerned, and vii) Has 
adequate knowledge to teach theory with illustrations in the said discipline. 

3.3 Drama Discipline: 
I. Assistant Professor 
Eligibility (A or B) 
A. 

0 Master's Degree with 55% marks (or an equivalent grade in a point scale wherever 
grading system is followed) in the relevant subject or an equivalent degree from an 
Indian/foreign University. 
ii) Besides fulfilling the above qualifications, the candidate must have cleared the National 
Eligibility Test (NET) conducted by the UGC or the CSIR or a similar test accredited by the 
UGC, like SLET/SET or who are or have been awarded a Ph.D. Degree in accordance with 
the University Grants Commission (Minimum Standards and Procedure for Award of 
M.Phil./Ph.D. Degree) Regulations, 2009, or 2016, and their amendments from time to time 
as the case may be. 

Provided further, candidates registered for the Ph.D. programme, prior to July 
11,2009, shall be governed by the provisions of the then existing Ordinances/Bye-
laws/Regulations of the Institutions awarding the degree and such Ph.D. candidates shall 
be exempted from the requirement of NET/SLET/SET for recruitment and appointment of 
Assistant Professor or equivalent positions in Universities/Colleges/Institutions, subject to 
the fulfillment of the following conditions:- 

The Ph.D. degree of the candidate has been awarded in the regular mode; 
The Ph.D. thesis has been evaluated by at least two external examiners; 
An open Ph.D. viva voce of the candidate has been conducted; 
The candidate has published two research papers from his/her Ph.D. work out of 
which at least one must be in a refereed journal; 
The candidate has presented at least two research papers based on his/her Ph.D. work 
in conferences/seminars supported/funded/ sponsored by the UGC/CSIR/ICSSR or any 
other similar agency. 

Note: 
The fulfilment of these conditions is to be certified by the Registrar or the Dean 

(Academic Affairs) of the University concerned. 
NET/SLET/SET shall also not be required for such Masters Programmes in disciplines for 

which the NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by 
the UGC, like SLET/SET. 

OR 
B. A traditional or a professional artist with highly commendable professional 
achievement in the concerned subject, who has: 

0 	been a professional artist with three years' Bachelor degree/Post Graduate 
Diploma, with 55% marks (or an equivalent grade in a point-scale wherever the 
grading system is followed), from the National School of Drama, or any other such 
Institution in India or abroad; 

five years of regular acclaimed performance at regional/ national/ international 
stage, supported by evidence; and 
the ability to explain, with logical reasoning, the subject concerned and adequate 
knowledge to teach theory with illustrations in the discipline concerned. 

II. Associate Professor: 
Eligibility (A or B) : 
A. 
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i) 	A good academic record, having a Ph.D degree with performing ability of high. 
professional standard as certified by an Expert Committee constituted by the • 
University concerned for the said purpose. 

Eight years experience of teaching in a University/College and/ or research in a 
University/nationallevel institutions equal to that of Assistant Professor in a 
University/College. 

iii) 	A significant contribution to knowledge in the subject concerned, as evidenced 
by the quality publications. 

OR 
B. A traditional or a professional artist, having highly commendable professional 
achievement in the subject concerned, has a Master's degree, who has: 
i) 	Been recognised artist of Stage/ Radio/TV; 
ii) 	Eight years of outstanding performance in the field of specialisation; 
Hi) 	Experience of designing new courses and /or curricula; 
iv) 	Participated in Seminars/Conferences in reputed institutions; and 
v) 	The ability to explain with logical reasoning the subject concerned and adequate 

knowledge to teach theory with illustrations in the said discipline. 

Professor 
Eligibility (A or B) : 

An eminent scholar, having a doctoral degree, actively engaged in research with ten 
years of experience in teaching and /or research at a University/National-level 
institution, including experience of guiding research at the doctoral level, with 

outstanding performing achievement in the field of specialisation, with a minimum of 
6 research publications in the peer-reviewed or UGC listed journals, and a total 
research score of 120, as per Appendix II, Table 2. 

OR 
A traditional and a professional artist, having highly commendable professional 

achievement in the subject concerned, who has: 
Master's degree, in the relevant subject;: 

Ten years of outstanding performing achievements in the field of specialisation; 
Made significant contribution in the field of specialisation iv) Guided research; 

v) Participated in National/International Seminars/Conferences/Workshops and/or 
recipient of National/International Awards/Fellowships; 

vi) Ability to explain with logical reasoning the subject concerned; 
vii) Adequate knowledge to teach theory, with illustrations in the said discipline. 

3.4 Yoga Discipline 
Assistant Professor: 
Eligibility (A or B) : 

Good academic record, with at least 55% marks (or an equivalent grade in a 
point-scale wherever the grading system is followed) at the Master's degree in 
Yoga or any other relevant subject, or an equivalent degree from an 
Indian/foreign University. 

Besides fulfilling the above qualifications, the candidate must have cleared the 
National Eligibility Test (NET) conducted by the UGC, CSIR or a similar test 
accredited by the UGC like SLET/SET or who are or have been awarded a Ph. D. 
Degree in accordance with the University Grants Commission (Minimum 
Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 
or 2016 and their amendments from time to time. 

OR 
 



S 

0 	A Master's degree in any discipline with at least 55% marks (or an equivalent 

grade in a point-scale wherever the grading system is followed) and a Ph.D. 

Degree in Yoga* in accordance with the University Grants Commission (Minimum 

Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 

or 2016 and their amendments from time to time as the case may be. *Note: 

Considering the paucity of teachers in the newly-emerging field of Yoga, this 

alternative has been provided and shall be valid only for five years from the date 

of notification of these Statutes. 

II. ASSOCIATE PROPFESSOR 
A good academic record, with a Ph.D. degree in the subject concerned 

or in a relevant discipline. 

A Master's degree with at least 55% marks (or an equivalent grade in a 

point-scale, wherever the grading system is followed). 

Hi) 	A minimum of eight years' experience of teaching and/ or research in an 

academic/research position equivalent to that of Assistant Professor in 

a University, College or Accredited Research Institutions/Industry with 

evidence of published work and a minimum of 7 publications as books 

and / or research/policy papers in peerreviewed or UGC listed journals 

and a total research score of at least Seventy five (75), as per the criteria 

given in Appendix II,Table 2. 

III. PROFESSOR Eligibility (A or B) : 
A. i) An eminent scholar with Ph. D. degree in the subject concerned or in an 

allied/relevant subject and published work of high quality, actively engaged in 

research with evidence of published work, with a minimum of 10 publications as 

books and/ or research/policy papers in the peer-reviewed or UGC listed journals and 

a total research score of at least 120 as per the criteria given in Appendix II,Table 2. 

fi) A minimum of ten years of teaching experience in a University/College and/or 

experience in research at the university/National level institution/Industries, with 

evidence of having successfully guided doctoral candidate. 

Or 
B. An outstanding professional, with established reputation in the relevant field, who 

has made significant contribution to the knowledge in the concerned/allied/relevant 

discipline, to be substantiated by credentials. 

3.5 QUALIFICATIONS, EXPERIENCE AND OTHER ELIGIBILITY REQUIREMENTS FOR APPOINTMENT OF 
OCCUPATIONAL THERAPY TEACHERS 

I. ASSISTANT PROFESSOR: 

A Bachelor's Degree in Occupational Therapy (B.O.T./B. Th.0./B.O.Th.), Masters in 

Occupational Therapy (M.O.Th/M.Th.01 M.Sc. 0.T/M.OT.), with at least 55% marks 

(or an equivalent grade in a point-scale wherever the grading system is followed), 
from a recognised University 

II. ASSOCIATE PROFESSOR: 

Essential : A Master's Degree in Occupational Therapy (M.O.T./M.O.Th./M.Sc. 0.T.), 

with eight years' experience as Assistant Professor. 

Desirable: Higher Qualification, including a Ph. D. degree in any discipline of 

occupational therapy recognised by the UGC, and published work of high standard in 
peer-reviewed or UGC- listed journals. 

III. PROFESSOR: 

0 Essential : Master's Degree in Occupational Therapy (M.O.T./ 

M.O.Th./M.Th.0./M.Sc. 0.1.), with Ten years of total experience in Occupational 

Therapy. 

ii) Desirable: Higher Qualification, such as Ph.D. degree in any discipline of 

occupational therapy recognised by the UGC, and published work of high standard 

in peer- reviewed or UGC- listed journals. 
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IV. PRINCIPAL! DIRECTOR/ DEAN: 
0 Essential; Master's Degree in Occupational Therapy (M.O.T./M.Th.0./ M.Oth./ 

M.Sc. O.T.), with fifteen years' experience, which shall include five years' 
experience as Professor (Occupational Therapy). 
Note: 

The senior-most Professor in the institution shall be designated as the 
Principal! Director! Dean. 

Desirable: Higher qualification, like a Ph. D. degree in any discipline of 
occupational therapy recognized by the UGC and published work of high 
standard in peer reviewed or UGC listed journals. 

3.6 QUALIFICATIONS, EXPERIENCE AND OTHER ELIGIBILITY REQUIREMENTS FOR 
APPOINTMENT OF PHYSIOTHERAPY TEACHERS 

I. ASSISTANT PROFESSOR: 
Bachelor's Degree in Physiotherapy (B.P./T./B. ThIP./B.P.Th.),Master's Degree in 
Physiotherapy (M.&P.Th/M.Th.P./M.Sc. P.T/M.P.T.) with at least 55% marks (or an 
equivalent grade in a point scale wherever the grading system is followed) from a 
recognized University. 

II. ASSOCIATE PROFESSOR: 
Essential: A Master's Degree in Physiotherapy (M.P.T./M.P.Th./M.Th.P/M.Sc. P.T.) 
with eight years' experience as Assistant Professor. 
Desirable: Higher Qualification, such as Ph.D. degree in any discipline of 

Physiotherapy recognised by the U.G.C, and published work of high standard in peer-
reviewed or UGC - listed journals. 

III. PROFESSOR: 
Essential: Master's Degree in Physiotherapy (M.P.T./ M.P.Th./M.Th.P./M.Sc. P.T.), with 
ten years experience. Desirable: 

Higher Qualification like Ph. D. in any subject of Physiotherapy recognised by U.G.C, 
and 

Published work of high standard in peer -reviewed or UGC- listed journals. 
IV. PRINCIPAL / DIRECTOR / DEAN: 

Essential: Master's Degree in Physiotherapy (M.P.T./M.Th.P./M.Pth./M.Sc. P.T.) with fifteen 
years total experience, including five years experience as Professor (Physiotherapy). 
Note: 

Senior-most Professor shall be designated as the Principal / Director / Dean. 
Desirable: Higher qualification like Ph.D. in any subject of Physiotherapy recognized by 
the UGC and published work of high standard in peer reviewed or UGC listed journals. 

3.7 MINIMUM QUALIFICATIONS FOR DIRECT RECRUITMENT TO THE POSTS OF UNIVESRITY 
ASSISTANT LIBRARIAN / COLLEGE LIBRARIAN, UNIVERSITY DEPUTY LIBRARIAN AND UNIVERSITY 
LIBRARIAN 

I. UNIVERSITY ASSISTANT LIBRARIAN / COLLEGE LIBRARIAN 
A Master's Degree in Library Science, Information Science or Documentation 
Science or an equivalent professional degree, with at least 55% marks (or an 
equivalent grade in a point —scale, wherever the grading system is followed) 
A consistently good academic record, with knowledge of computerization of a 
library. 
Besides fulfilling the above qualifications, the candidate must have cleared the 
National Eligibility Test (NET) conducted by the UGC, CSIR or similar test 
accredited by the UGC like SLET/SET or who are or have been awarded a Ph.D. 
Degree in accordance with the University Grants Commission (Minimum 
Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 
or 2016 and their amendments from time to time as the case may be: 

Provided that the, candidates registered for the Ph.D. degree prior to 
July 11, 2009, shall be governed by the provisions of the then existing 

V99A"iw-)>- 
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Ordinances / Bye-laws / Regulations of the Institution awarding the degree, and 

A 

	

	 such Ph.D. candidates shall be exempted from the requirement of NET/SLET/SET 

for recruitment and appointment of Assistant Professor or equivalent positions 

in Universities/Colleges / Institutions subject to the fulfillment of the following 

conditions:- 

The Ph.D. degree of the candidate has been awarded in the regular mode 

The Ph.D. thesis has been evaluated by at least two external examiners; 

Open Ph.D. viva voce of the candidate has been conducted; 

The candidate has published two research papers from his/her Ph.D. work 

out of which at least one is in a refereed journal; 

The candidate has presented at least two papers based on his/her Ph.D 

work in conferences/seminars sponsored /funded/supported by the 

UGC/ICSSR/CSIR or any similar agency. 

Note: 
The fulfilment of these conditions is to be certified by the Registrar or the 

Dean (Academic Affairs) of the University concerned. 
NET/SLET/SET shall also not be required for candidates in such Master's 

Programmes for which NET/SLET/SET is not conducted by the UGC, CSIR 

or similar test accredited by the UGC like SLET/SET 

II. UNIVERSITY DEPUTY LIBRARIAN 
i) A Master's Degree in library science/information science/documentation 

science, with at least 55% marks or an equivalent grade in a point —scale, 

wherever grading system is followed. 
fi) Eight years experience as an Assistant University Librarian/College 

Librarian. 
hi) Evidence of innovative library services including integration of ICT in 

library. 

iv) A Ph.D. Degree in library science/ Information science / Documentation 

Science/Archives and manuscript keeping/computerization of library. 

III.UNIVERSITY LIBRARIAN 
A Master's Degree in Library Science/Information Science/Documentation 

Science with at least 55% marks or an equivalent grade in a point -scale 

wherever the grading system is followed. 

At least ten years as a Librarian at any level in University Library or ten 

years of teaching as Assistant/Associate Professor in Library Science or ten 

years' experience as a College Librarian. 

Evidence of innovative library services, including the integration of ICT in a 

library. 

A Ph.D. Degree in library science/information science/documentation 

/archives and manuscript-keeping. 

3.8 MINIMUM QUALIFICATIONS FOR THE POSTS OF ASSISTANT DIRECTORS OF PHYSICAL EDUCATION 
AND SPORTS, DEPUTY DIRECTOR OF PHYSICAL EDUCATION AND SPORTS AND DIRECTOR OF 
PHYSICAL EDUCATION AND SPORTS (DPES) 

I. University Assistant Director of Physical Education and Sports / College Director of Physical Education 
and Sports 
Eligibility (A or B) : 
A. 

A Master's Degree in Physical Education and Sports or Physical Education or Sports Science with 55% 

marks (or an equivalent grade in a point-scale, wherever the grading system is followed) 

Record of having represented the university / college at the inter-university /inter-collegiate 

competitions or the State and/ or national championships. 

hi) 

	

	Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility 

Test (NET), conducted by the UGC or CSIR, or a similar test accredited by the UGC, like SLET/SET, or 
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who are or have been awarded a Ph.D. Degree in Physical Education or Physical Education and. 

Sports or Sports Science, in accordance with the University Grants Commission (Minimum Standards 

and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their amendments 
from time to time, as the case may be: 

Provided that, candidates registered for the Ph.D. degree prior to July 11, 2009, shall be 

governed by the provisions of the then existing Ordinances/ Bye-laws/Regulations of the Institutions 

awarding the degree and such Ph.D. degree holders shall be exempted from the requirement of 

NET/SLET/SET for recruitment and appointment of Assistant Professor or equivalent positions in 

Universities/Colleges / Institutions, subject to the fulfillment of the following conditions:- 

The Ph.D. degree of the candidate has been awarded in regular mode; 

The Ph.D. thesis has been evaluated by at least two external examiners; 
Open Ph.D. viva voce of the candidate has been conducted; 

The candidate has published two research papers from his/her Ph.D. work out of which at least 
one is in a refereed journal; 

The candidate has presented at least two research papers in conference/seminar, based on his/her 
Ph.D work. 
Note: The fulfilment of these conditions (a) to (e) is to be certified by the Registrar or the Dean 
(Academic Affairs) of the University concerned. 

NET/SLET/SET shall also not be required for such Masters Programmes in disciplines for which 

NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC like SLET/SET. 

Passed the physical fitness test conducted in accordance with these Statutes. 

OR 
B. An Asian game or commonwealth games medal winner who has a degree at least at Post-Graduation 
level. 

II. University Deputy Director of Physical Education and Sports Eligibility (A or B) : 
A. 

i) A Ph.D. in Physical Education or Physical Education and Sports or Sports Science. Candidates from 

outside the university system, in addition, shall also possess at least 55% marks (or an equivalent 

grade in a point scale wherever grading system is followed) at the Master's Degree level by the 
university concerned. 

H) Eight years experience as University Assistant DPES/College DPES. iii) Evidence of organizing 

competitions and conducting coaching camps of at least two weeks duration. 

Evidence of having produced good performance of teams/athletes for competitions like 

state/national/inter-university/combined university, etc. 

Passed the physical fitness test in accordance with these Statutes. 

OR 

B. An Olympic games/world cup/ world Championship medal winner who has a degree at least at 

the Post-Graduation Level. 

Ill. University Director of Physical Education and Sports 

A Ph.D. in Physical Education or Physical Education and Sports or Sports Science. 

Experience of at least ten years in Physical Education and Sports as University Assistant/Deputy 

DPES or ten years as College DPES or teaching for ten years in Physical Education and Sports or 

Sports Science as Assistant/Associate Professor. 

Hi) Evidence of organising competitions and coaching camps of at least two weeks' duration. 

iv) Evidence of having produced good performance of teams/athletes for competitions like 

state/national/inter-university/combined university, etc. 

IV. Physical Fitness Test Norms 

Subject to the provisions of these Statutes, all candidates who are required to undertake the 

physical fitness test are required to produce a medical certificate certifying that he/she is medically 

fit before undertaking such tests. 

On the production of such certificate mentioned in sub-clause (a) above, the candidate would 

be required to undertake the physical fitness test in accordance with the following norms: 
NORMS FOR MEN 
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12 MINUTES RUN/WALK TEST 
Upto 30 Years Upto 40 Years Upto 45 Years Upto 50 Years 
1800 metres 1500 metres 1200 metres 800 metres 

NORMS FOR WOMEN 
8 MINUTES RUN/WALK TEST 

Upto 30 Years Upto 40 Years Upto 45 Years Upto 50 Years 
1000 metres 800 metres 600 metres 400 metres 

4.0 CONSTITUTION OF SELECTION COMMITTEES AND GUIDELINES ON SELECTION 
PROCEDURE: 
4.1 The constitutions of Selection Committees and procedure of selection and 

appointment for the posts covered under these Statutes shall be as per existing 

Acts, rules and Government orders issued by the State Government from time to 

time. 

4.2. The "Screening-cum-Evaluation Committee" for CAS promotion of Assistant 
Professors/equivalent cadres in Librarians/Physical Education and Sports from one level 
to the other higher level shall consist of: 
A. For University teachers: 

The Vice-Chancellor or his/her nominee shall be the Chairperson of the Committee; 
The Dean of the Faculty concerned; 
The Head of the Department /Chairperson of the School; and 
One subject expert in the subject concerned nominated by the Vice-Chancellor from 

the University panel of experts. 
B. For College teachers: 
0 The Principal of the college; 

Head /Teacher-lncharge of the department concerned from the college; 
Two subject experts in the subject concerned nominated by the Vice-Chancellor from 

the university panel of experts; 
C. For University Assistant Librarian: 

The Vice-Chancellor shall be the Chairperson of the Committee; 
The Dean of the Faculty concerned; 

Hi) The Librarian, University Library; and 

iv) One expert who is a working Librarian nominated by the Vice-Chancellor from the 
University panel of experts. 

D. For College Assistant Librarian: 
The Principal shall be the Chairperson of the Committee; 
The Librarian, University Library; and 
Two experts who are working Librarians nominated by the Vice-Chancellor from the 

University panel of experts. 
E. For University Assistant Director, Physical Education and Sports: 

The Vice-Chancellor shall be the Chairperson of the Committee; 
The Dean of the Faculty concerned; 

Hi) The University Director, Physical Education and Sports; and 
iv) One expert in Physical Education and Sports Administration from University system 
nominated by the Vice-Chancellor from the University panel of experts. 
F. For College Director, Physical Education and Sports: 

The Principal shall be the Chairperson of the Committee; 
The University Director, Physical Education and Sports; and 
Two experts in Physical Education and Sports Administration from University system 

nominated by the Vice-Chancellor from the University panel of experts. 
Note: The quorum for these committees in all categories shall be three which will include 
one subject expert/ university nominee. 

EQAPP/' 
1511.0\11. 
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4.3. The Screening-cum-Evaluation Committee on verification/evaluation of grades secured 

by the candidate through the Assessment Criteria and Methodology Proforma designed by 

the respective university based on these Statutes and as per the minimum requirement 10  
specified: 

In Appendix II,Table 1 for each of the cadre of Assistant Professor; 

In Appendix II,Table 4 for each of the cadre of Librarian; and 

In Appendix II,Table 5 for each of the cadre of Physical Education and Sports shall 

recommend to the Syndicate/ Executive Council /Board of Management of the 

University/College about the suitability for the promotion of the candidate(s) under CAS 
for implementation. 

4.4 The selection process shall be completed on the day/last day of the selection committee meeting, 

wherein the minutes are recorded and recommendation made on the basis of the performance of the 
interview are duly signed by all members of the selection committee. 
4.5 For all Selection Committees specified in these Statutes, Head of Department / Teacher-lncharge 

should be either in the same or higher rank/ position than the rank/position for which the interview is to 
be held. 

5.0 SELECTION PROCEDURE: 

The overall selection procedure shall incorporate transparent, objective and credible methodology of 

analysis of the merits and credentials of the applicants based on the weightage given to the 

performance of the candidate in different relevant parameters and his/her performance on a grading 
system proforma, based on Appendix II, Tables 1, 2, 3A, 3B, 4, and 5. 

In order to make the system more credible, universities may assess the ability for teaching and / or 

research aptitude through a seminar or lecture in a classroom situation or discussion on the capacity to 

use the latest technology in teaching and research at the interview stage. These procedures can be 

followed for both the direct recruitment and the CAS promotions, wherever selection committees are 
prescribed in these Statutes. 

For • i 	ions on the posts covered under these Statutes the selection procedure shall be adopted 
through criteria laid down in Appendix II, Table 1, 2, 3A, 3B, 4, and 5. 

III. In the selection process for the posts involving different nature of responsibilities in certain disciplines/areas, 
such as Music and Fine Arts, Visual Arts and Performing Arts, Physical Education and Sports, and Library, 
greater emphasis may be laid on the nature of deliverables indicated against each of the posts in these 
Statutes which need to be taken up by the institution while developing the Proforma for both the direct 
recruitment and the CAS promotion. 

The Internal Quality Assurance Cell (IQAC) shall be established in all Universities/Colleges as per the 

UGC/ National Assessment Accreditation Council (NAAC) guidelines with the Vice-Chancellor, as 

Chairperson. The IQAC shall act as the documentation and record-keeping Cell for the institution, 

including assistance in the development of Assessment Criteria and Methodology Proforma based on 

these Statutes. The IQAC may also introduce, wherever feasible, the student feedback system as per 

the NAAC guidelines on institutional parameters without incorporating the component of the students' 

assessment of individual teachers in the Assessment Criteria and Methodology Proforma. 
A. The Assessment of the performance of College and University teachers for the CAS promotion is 
based on the following criteria: 

i. Teaching-Learning and Evaluation: The commitment to teaching based on observable indicators 
such as being regular to class, punctuality to class, remedial teaching and clarifying doubts within 

and outside the class hours, counselling and mentoring, additional teaching to support the 

college/university as and when the need arises, etc. Examination and evaluation activities like 

performing of examination supervision duties, question-papers setting for university/college 

examinations, participation in the evaluation of examination answer scripts, conducting 

examinations for internal assessment as per the schedule to be announced by the institution at the 

beginning of each Academic Session and returning and discussing the answers in the class. 

Vit/vvic- 
s•( \ Wd1 
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Personal Development Related to Teaching and Research Activities: Attending 

orientation/refresher/methodology courses, development of e-contents and MOOC's, organising 

seminar/ conference/ workshop / presentation of papers and chairing of sessions/guiding and 

carrying out research projects and publishing the research output in national and international 

journals etc. 

Administrative Support and Participation in Students' Co- curricular and Extra-curricular 
Activities. 

B. Assessment Process 
The following three-step process is recommended for carrying out assessment for promotion under 

the CAS at all levels: 

Step 1: 	The college/university teachers shall submit to college/ university an annual self-appraisal 

report in the prescribed Proforma to be designed based on Tables 1 to 5 of Appendix II. The 

report should be submitted at the end of every academic year, within the stipulated time. 

The teacher will provide documentary evidence for the claims made in the annual self-

appraisal report, which is to be verified by the HOD/Teacher- in-charge etc. The submission 

should be through the Head of the Department (HOD)/teacher-in-charge. 

Step: 2: After completion of the required years of experience for promotion under CAS and 

fulfilment of other requirements indicated below, the teacher shall submit an application for 

promotion under CAS. 

Step 3: 	A CAS Promotion shall be granted as mentioned in Clauses 6.4 of these Statutes. 

6.1 Assessment Criteria and Methodology: 

Tables 1 to 3 of Appendix II are applicable to the selection of Assistant Professors/ Associate 

Professors/ Professors/Senior Professor in Universities and Colleges; 

Table 4 of Appendix II is applicable to Assistant Librarians/ College Librarians and Deputy 

Librarians for promotion under Career Advancement Scheme; and 

Table 5 of Appendix II is applicable to Assistant Directors/ College Director of Physical Education 

sports and Deputy Directors/Directors of Physical Education and Sports for promotions under 

Career Advancement Scheme. 

6.2 The constitution of the Selection Committees and Selection Procedure as well as the Assessment 

Criteria and Methodology for the above cadres, either through direct recruitment or through Career 

Advancement Scheme, shall be in accordance with these Statutes. 

6.3 The criteria for promotions under Career Advancement Scheme laid down under these Statutes shall 

be effective from June 28, 2019. However, to avoid hardship to those faculty members who have 

already qualified or are likely to qualify shortly under the existing Statutes, a choice may be given to 

them, for being considered for promotions under the existing Statutes. This option can be exercised only 

within three years from the date of notification of these Statutes. 

A teacher who wishes to be considered for promotion under the CAS may submit in writing to the 

university/college, within three months in advance of the due date, that he/she fulfils all the 

requirements under the CAS and submit to the university/college the Assessment Criteria and 

Methodology Proforma as evolved by the university concerned supported by all credentials as per 

the Assessment Criteria and Methodology guidelines set out in Statutes. In order to avoid any delay 

in holding the Selection Committee meetings for various positions under the CAS, the 

University/College may initiate the process of screening/selection, and complete the process within 

six months from the receipt of application. Further, in order to avoid any hardship, the candidates 

who fulfil all other criteria mentioned in these Statutes, as on and till the date on which these 

Statutes are notified, can be considered for promotion from the date, on or after the date, on 

which they fulfil these eligibility conditions. 

The Selection Committee specifications as contained in these Statutes shall be applicable to Career 

Advancement promotions from Assistant Professor to Associate Professor, from Associate 

Professor to Professor, Professor to Senior Professor (in University) and for equivalent cadres. 

Ill. The CAS promotion from a lower stage to a higher stage of Assistant Professor shall be conducted 

through a "Screening-cum-Evaluation Committee", following the criteria laid down in Tablet of 
Appendix II. 
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IV. The promotion under the CAS being a personal promotion to a teacher holding a substantive. 

sanctioned post, on his/her superannuation, the said post shall revert back to its original cadre. 
V. 

	

	For the promotion under the CAS, the applicant teacher must be on the role and in active service of 

the University/College on the date of consideration by the Selection Committee. 
VI. The candidate shall offer himself/herself for assessment for promotion, if he/she fulfils the 

minimum grading specified in the relevant Assessment Criteria and Methodology Tables, by 

submitting an application and the required Assessment Criteria and Methodology Proforma. He/she 

can do so three months before the due date. The university shall send a general circular twice a 
year, inviting applications for the CAS promotions from the eligible candidates. 

If a candidate applies for promotion on completion of the minimum eligibility period and is 
successful, the date of promotion shall be from that of minimum period of eligibility. 

If, however, the candidate finds that he/she would fulfils the CAS promotion criteria, as defined 
in Tables 1, 2, 4, and 5 of Appendix II at a later date and applies on that date and is successful, 

his/her promotion shall be effected from that date of the candidate fulfilling the eligibility 
criteria. 

The candidate who does not succeed in the first assessment, he/she shall have to be re-assessed 

only after one year. When such a candidate succeeds in the eventual assessment, his/her 
promotion shall be deemed to be one year from the date of rejection. 

VII. 	Regarding the cases pending for promotions from one Academic Level/Grade Pay to another 

Academic Level/Grade Pay under the Career Advancement Scheme provided under the UGC Regulations 

on Minimum Qualifications for Appointment of Teachers and other Academic Staff in Universities and 

Colleges and Measures for the Maintenance of Standards in Higher Education 2010 and its subsequent 

amendments, as adopted by the State Government. The teachers shall be given the option to be considered 
for the promotion from one Academic Level/Grade Pay to another Academic Level/Grade Pay as per the 
following: 

The teachers shall be considered for promotion from one Academic Level/Grade Pay to another as per the 
CAS under these Statutes. 

OR 
The faculty members shall be considered for the promotion from one Academic Level/Grade Pay to another 

as per the CAS provided under the UGC Regulations on Minimum Qualifications for Appointment of Teachers 
and other Academic Staff in Universities and Colleges and Measures for the Maintenance of Standards in 
Higher Education 2010 as adopted by the State Government. 

6.4 STAGES OF PROMOTION UNDER THE CAREER ADVANCEMENT SCHEME OF INCUMBENT AND 
NEWLY-APPOINTED ASSISTANT PROFESSORS/ASSOCIATE PROFESSORS/PROFESSORS 
The entry-level Assistant Professors (Level 10) shall be eligible for promotion under the Career 

Advancement Scheme (CAS) through two successive levels (Level 11 and Level 12), provided they are 

assessed to fulfill the eligibility and performance criteria as laid down in Clause 6.3. of these Statutes. 
Career Advancement Scheme (CAS) for Colleges teachers 

I. Assistant Professor (Academic Level 10) to Assistant Professor (Senior Scale/Academic Level 11) 
Eligibility: Assistant Professors who have completed four years of service and having a Ph.D. degree or 

five years of service and having a M.Phil. / PG Degree in Professional Courses, such as LLM, 

M.Tech.,M.V.Sc., M.D., or six years of service for those without Ph.D./M.Phil./ PG Degree in Professional 

courses. 

Attended one Orientation course of 21 days' duration on teaching methodology; and 

Any one of the following: Completed one Refresher / Research Methodology Course 

OR 

Any two of the following: Workshop, Syllabus Up-gradation Workshop, Training Teaching- 

LearningEvaluation, Technology Programmes and Faculty Development Programmes of at least 

one week (5 days) duration, 

OR Completed one MOOCs course (with e-certification) or development of e-contents in four- 

quadrants / MOOC's course during the assessment period. 

CAS Promotion Criteria: 

A teacher shall be promoted if; 

gkAtPFS1°  (PO\ 9 



17 

1. 	
He/she gets 'satisfactory' or 'good' grade in the annual performance assessment reports of at 

least three/four/five of the last four/five/six years of the assessment period as the case may be, 

as specified in Appendix II, Table 1, and; 

ii. 	The promotion is recommended by the screening-cum-evaluation committee. 

II. Assistant Professor (Senior Scale/Academic Level 11) to Assistant Professor (Selection 

Grade/Academic Level 12) 
Eligibility: 

Assistant Professors who have completed five years of service in Academic Level 11/Senior 

Scale. 

Any two of the following in the last five years of Academic Level-11/ Senior Scale: Completed 

courses/programmes from among the categories of Refresher Courses/Research Methodology 

course/Workshops/Syllabus Up Gradation Workshop/ Teaching-Learning-Evaluation/ 

Technology Programmes/ Faculty Development Programme/ Syllabus Up-gradation Workshop/ 

Teaching-LearningEvaluation/ Technology Programmes/ Faculty Development Programmes of at 

least two weeks (ten days) duration (or completed two courses of at least one week (five days) 

duration in lieu of every single course/programme of at least two weeks (ten days) duration); or 

completed MOOCs course in the relevant subject (with e-certification); or Contribution towards 

development of e-content in 4-quadrant (at least one quadrant) minimum of 10 modules of a 

course/contribution towards development of at least 10 modules of MOOCs course/ 

contribution towards conducting of a MOOCs course during the period of assessment. 

CAS Promotion Criteria: 
A teacher shall be promoted if; 

The teacher gets 'satisfactory' or 'good' grade in the annual performance assessment reports of 

at least four of the last five years of the assessment period, (as prescribed in Appendix II,Table 1) 

and 

The promotion is recommended by the Screening-cum-evaluation committee. 

III. Assistant Professor (Selection Grade/Academic Level 12) to Associate Professor (Academic Level 
13A) 

Eligibility: 

Assistant Professor who has completed three years of service in Academic Level 12/Selection-

Grade. 

A Ph.D. degree in subject relevant /allied/relevant discipline. 

Any one of the following during the last three years: completed one course / programme from 

amongst the categories of Refresher Courses/ Methodology Workshop/Syllabus Up-gradation 

Workshop/ TeachingLearning-Evaluation Technology Programme/ Faculty Development 

Programme of at least two weeks (ten days) duration (or completed two courses of at least one 

week (five days) duration in lieu of every single course/programme of at least two weeks (ten 

days) duration); or completed one MOOCs course (with ecertification); or contribution towards 

development of e-contents in 4-quadrant(at least one quadrant) minimum of 10 modules of a 

course/contribution towards development of at least 10 modules of MOOCs course/ 

contribution towards conduct of a MOOCs course during the period of assessment. 
CAS Promotion Criteria: 

A teacher may be promoted if; 

He/she gets a 'satisfactory' or 'good' grade in the annual performance assessment reports of at 

least two of the last three years of the assessment period as prescribed in Appendix II,Table 1, 
and 

The promotion to the post of Associate Professor is recommended by the selection committee 

in accordance with these Statutes. 

IV. Associate Professor (Academic Level 13A) to Professor (Academic Level 14) 
Eligibility: 

Associate Professors who have completed three years of service in Academic Level 13A. 

A Ph.D. degree in subject relevant/allied/relevant discipline. 
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A minimum of 10 research publications in peer-reviewed or UGC-listed journals out of which 
three research papers shall be published during the assessment period. 

A minimum of 110 Research Score as per Appendix II,Table 2 

CAS Promotion Criteria: 
A teacher shall be promoted if; 

I) The teacher gets 'satisfactory' or 'good' grade in the annual performance assessment reports of 

at least two of the last three years of the assessment period, as per Appendix II, Table 1 and at 
least 110 research score as per Appendix II, Table 2. 

ii) The promotion to the post of Professor is recommended by selection committee constituted in 
accordance with these Statutes. 

C. Career Advancement Scheme (CAS) for University teachers 
I. Assistant Professor (Academic Level 10) to Assistant Professor (Senior Scale/Academic Level 11) 

Eligibility: 

An Assistant Professor who has completed four years of service with a Ph.D. degree or five years 

of service with a M.Phil. / PG Degree in Professional Courses, such as LLM, M.Tech, M.V.Sc.and 
M.D., or six years of service in case of those without a Ph.D./M.Phil./ PG Degree in a Professional 
course and satisfies the following conditions: 

Attended one Orientation course of 21 days duration on teaching methodology; 

Any one of the following: Completed Refresher/ Research Methodology Course/ Workshop/ 

Syllabus Up-gradation Workshop/ Training Teaching-Learning-Evaluation, Technology 

Programmes/ Faculty Development Programmes of at least one week (5 days) duration, or taken 

one MOOCs course (with ecertification) or development of e-contents in four-quadrants / 
MOOC's course during the assessment period; and 

Published one research publication in the peer-reviewed journals or UGC-listed journals during 
assessment period. 

CAS Promotion Criteria: 

A teacher shall be promoted if; 

He/she gets a 'satisfactory' or 'good' grade in the annual performance assessment reports of at 

least three/four/five of the last four/five/six years of the assessment period as the case may be 
(as provided in Appendix II,Table 1), and; 

The promotion is recommended by the screening-cum evaluation committee. 

Assistant Professor (Senior Scale/Academic Level 11) to Assistant Professor (Selection 
Grade/Academic Level 12) 
Eligibility: 

Assistant Professors who has completed five years of service in Academic Level 11/Senior Scale. 

A Ph.D. Degree in the subject relevant/allied/relevant discipline. 

Has done any two of the following in the last five years of Academic Level 11/Senior Scale: 

Completed a course / programme from amongst the categories of Refresher Courses/Research 

Methodology/ Workshops/ Syllabus Up-gradation Workshop/ Teaching-Learning-Evaluation/ 

Technology Programmes / Faculty Development Programme of at least two weeks (ten days) 

duration (or completed two courses of at least one week (five days) duration in lieu of every 

single course/programme of at least two weeks (ten days) duration), or, completed one MOOCs 

course in the relevant subject (with e-certification); or contribution towards the development of 

e-content in 4-quadrant (at least one quadrant) minimum of 10 modules of a 

course/contribution towards the development of at least 10 modules of MOOCs course/ 

contribution towards conduct of a MOOCs course during the period of assessment. 

Published three research papers in the peer-reviewed journals or UGC-listed journals during 

assessment period. 

CAS Promotion Criteria: 
A teacher shall be promoted if; 

i) 	The teacher gets a 'satisfactory' or 'good' grade in the annual performance assessment reports 

of at least four of the last five years of the assessment period, (as prescribed in Appendix II, 

Table 1) and; 
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411 	H) The promotion is recommended by the Screening-cum-evaluation committee. 

Ill. Assistant Professor (Selection Grade/Academic Level 12) to Associate Professor (Academic Level 
13A) 

Assistant Professor who has completed three years of service in Academic Level 12/ Selection 

grade. 

A Ph.D Degree in the subject concerned/allied/relevant discipline. 

Any one of the following during last three years: completed one course / programme from 

amongst the categories of Refresher Courses/ Research Methodology Workshops/Syllabus Up-

gradation Workshop/ Teaching-Learning-Evaluation Technology Programme/ Faculty 

Development Programme of at least two weeks (ten days) duration (or completed two courses of 

at least one week (five days) duration in lieu of every single course/programme of at least two 

weeks (ten days) duration); or completed one MOOCs course (with ecertification); or contribution 

towards the development of e-content in 4-quadrant (at least one quadrant) minimum of 10 

modules of a course/contribution towards development of at least 10 modules of MOOCs course/ 

contribution towards conduct of a MOOCs course during the period of assessment. 

A minimum of seven publications in the peer-reviewed or UGC-listed journals out of which three 

research papers should have been published during the assessment period. 

Evidence of having guided at least one Ph.D. candidate. 

CAS Promotion Criteria: 
A teacher shall be promoted if; 

He/she gets a 'satisfactory' or 'good' grade in the annual performance assessment reports of at 

least two of the last three years of the assessment period as specified in Appendix II,Table 1, and 

has a research score of at least 70 as per Appendix II,Table 2. 

The promotion is recommended by a selection committee constituted in accordance with these 

Statutes. 

IV. Associate Professor (Academic Level 13A) to Professor (Academic Level 14) 
Eligibility: 

An Associate Professor who has completed three years of service in Academic Level 13 A. 

A Ph.D degree in the subject concerned/allied/relevant discipline. 

A minimum of ten research publications in the peer- reviewed or UGC-listed journals out of 

which three research papers should have been published during the assessment period. 

Evidence of having successfully guided doctoral candidate. 

A minimum of 110 Research Score as per Appendix II, Table 2. 

CAS Promotion Criteria: 

A teacher shall be promoted if; 

He/she gets 'satisfactory' or 'good' grade in the annual performance assessment reports of at 

least two of the last three years of the assessment period, as per Appendix II,Table 1, and at 

least 110 research score, as per Appendix II,Table 2. 

The promotion is recommended by a selection committee constituted in accordance with these 

Statutes. 

V. Professor (Academic Level 14) to Senior Professor (Academic Level 15) 

A Professor can be promoted to the post of Senior Professor under the CAS. The promotion shall be 

based on academic achievement, favourable review from three eminent subject -experts who are not of 

the rank lower than the rank of a Senior Professor or a Professor having at least ten years' of experience. 

The selection shall be based on 10 best publications during the last 10 years and interaction with a 

Selection Committee constituted in accordance with these Statutes. 
Eligibility: 

Ten years' experience as a Professor. 

A minimum of ten publications in the peer-reviewed or UGC-listed journals and Ph.D. degree has 

been successfully awarded to two candidates under his/her supervision during the assessment 
period. 

D. Career Advancement Scheme (CAS) for Librarians 
Note: 
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The following provisions apply only to those persons who are not involved in the teaching of di - 
Library Science. Teachers in institutions where Library Science is a teaching department shall v  
be covered by the provisions given under sections 6.4 (B) and 6.4 (C), of these Statutes for - 
Colleges/Institutions and for Universities, respectively. 
The Deputy Librarian in Universities shall have two levels i.e. Academic Level 13A and 

Academic Level 14 while College Librarians shall have five levels i.e. Academic Level 10, 
Academic Level 11, Academic Level 12, Academic Level 13A and Academic Level 14. 

I. From University Assistant Librarian (Academic level 10)/College Librarian (Academic level 10) to 
University Assistant Librarian (Senior Scale/Academic level 11)/ College Librarian (Senior 
Scale/Academic level 11): 
Eligibility: 

An Assistant Librarian/ College Librarian who is in Academic Level 10 and has completed four years 

of service having a Ph.D. degree in Library Science/ Information Science/ Documentation Science or 

an equivalent degree or five years' of experience, having at least a M.Phil.degree, or six years of 
service for those without a M.Phil or a Ph.D. degree. 

He/she has attended at least one Orientation course of 21 days' duration; and 

Training, Seminar or Workshop on automation and digitalisation, maintenance and related 
activities, of at least 5 days, as per Appendix II, Table 4. 

CAS Promotion Criteria: 

An Assistant Librarian/College Librarian may be promoted if: 
i) 

	

	He/she gets a 'satisfactory' or 'good' grade in the annual performance assessment reports of at 

least three/four/five out of the last four/five/six years of the assessment period as the case 
may be as specified in Appendix II, Table 4, and 

H) The promotion is recommended by a screening-cum-evaluation committee. 

II. From University Assistant Librarian (Senior Scale/Academic level 11)/College Librarian (Senior 
Scale/Academic level 11) to University Assistant Librarian (Selection Grade/ Academic level 12/ 
College Librarian (Selection Grade/Academic level 12) 

Eligibility: 
He/she has completed five years of service in that grade. 
He/she 	has 	done 	any 	two 	of 	the 	following 	in 	the 	last 	five 	years: 
(i)Training/Seminar/Workshop/Course on automation and digitalisation, (ii)Maintenance and 

other activities as per Appendix II,Table 4 of at least two weeks (ten days) duration (or 

completed two courses of at least one week (five days) duration in lieu of every single 

course/programme of at least two weeks (ten days) duration), (iii) Taken/developed one MOOCs 

course in the relevant subject (with e-certification), or (iv) Library up-gradation course. 
CAS Promotion Criteria: 

An individual shall be promoted if: 

i) 

	

	He/she gets a 'satisfactory' or 'good' grade in the annual performance assessment reports of at 

least four out of the last five years of the assessment period, as specified in Appendix II,Table 4, 

and; 

H) The promotion is recommended by a screening-cum-evaluation committee. 

III. From University Assistant Librarian (Selection Grade/Academic level 12)/ College Librarian 

(Selection Grade/Academic level 12) to University Deputy Librarian (Academic Level 13A)/College 
Librarian (Academic Level 13A) 

He/she has completed three years of service in that grade. 

He/she 	has 	done 	any one 	of the 	following 	in the 	last three years: 

(i)Training/Seminar/Workshop/Course on automation and digitalization, (ii)Maintenance and 

related activities as per Appendix II,Table 4 of at least two weeks' (ten days) duration, (Hi) 

Completed two courses of at least one week (five days) duration in lieu of every single 

course/programme of at least two weeks (ten days) duration), (iv) Taken/developed one MOOCs 

course in the relevant subject (with e-certification), and (v) Library up-gradation course. 

CAS Promotion Criteria: 
An individual shall be promoted if: 
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0 	He/she gets a 'satisfactory' or 'good' grade in the annual performance assessment reports of at 
least two out of the last three years of the assessment period, as specified in Appendix II,Table 
4; and 

ii) The promotion is recommended by a Selection Committee constituted as per these Statutes on 
the basis of the interview performance. 

IV. The criteria for CAS Promotions from University Deputy Librarian/College Librarians (Academic 
Level 13A) to University Deputy Librarian/College Librarians (Academic Level 14) shall be the 
following: 

He/she has completed three years of service in that grade. 
He/she 	has done any one of the following in the 	last three years: 
(i)Training/Seminar/Workshop/Course on automation and digitalization, (ii)Maintenance and 
related activities as per Appendix II,Table 4 of at least two weeks' (ten days) duration, (Di) 
Completed two courses of at least one week (five days) duration in lieu of every single 
course/programme of at least two weeks (ten days) duration), (iv) Taken/developed one MOOCs 
course in the relevant subject (with e-certification), and (v) Library up-gradation course. 
Evidence of innovative library services, including the integration of ICT in a library. 
A Ph.D. Degree in Library Science/Information Science/Documentation /archives and 

ManuscriptKeeping 
CAS Promotion Criteria: 
An individual shall be promoted if: 

0 

	

	He/she gets a 'satisfactory' or 'good' grade in the annual performance assessment reports of at 
least two out of the last three years of the assessment period, as specified in Appendix 
II,Table 4; and 

ii) The promotion is recommended by a Selection Committee constituted as per these Statutes on 
the basis of the interview performance. 

E. Career Advancement Scheme (CAS) for Directors of Physical Education and Sports 
Note: 

I) 

	

	The following provisions apply only to those personnel who are not involved in teaching physical 
education and sports. Teachers in institutions where Physical Education and Sports is a teaching 
department shall be covered by the provisions given under sections 6.4 (B) and 6.4 (C), of these 
Statutes for Colleges/Institutions and for Universities, respectively. 

ii) The Deputy Director Physical Education and Sports in Universities shall have two levels i.e. 
Academic Level 13A and Academic Level 14 while College Director Physical Education and Sports 
shall have five levels i.e Academic Level 10, Academic Level 11, Academic Level 12, Academic 
Level 13A and Academic Level 14. 

I. From Assistant Director of Physical Education and Sports (Academic Level 10)/College Director of 
Physical Education and Sports (Academic Level 10) to Assistant Director of Physical Education and 
Sports (Senior Scale/Academic Level 11) / College Director of Physical Education and Sports (Senior 
Scale/Academic Level 11) 

Eligibility: 

He/she has completed four years of service with a Ph.D. degree in Physical Education or Physical 
Education & Sports or Sports Science or five years of service with an M.Phil. degree or six years 
of service for those without an M.Phil or Ph.D. degree. 
He/she has attended one Orientation course of 21 days' duration; and 
He/she has done any one of the following: (a)Completed Refresher / Research Methodology 
Course/ workshop, (b)Training Teaching-Learning-Evaluation Technology Programme/ Faculty 
Development Programme of at least 5 days duration and (c) Taken/developed one MOOCs 
course (with e-certification). 

CAS Promotion Criteria: 
An individual may be promoted if: 

i) He/she gets a 'satisfactory' or 'good' grade in the annual performance assessment reports of at 

least three/four/five of the last four/five/six years of the assessment period as the case may be, 
as specified in Appendix II, Table 5; and 

al1/411/41a9  
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ii) The promotion is recommended by a screening-cum-evaluation committee. 
.40 - II. From Assistant Director of Physical Education and Sports (Senior Scale/Academic Level 11)/ College 

Director of Physical Education And Sports (Senior Scale/Academic Level 11) to University Assistant 
Director of Physical Education and Sports (Selection Grade/Academic Level 12) / College Director of 
Physical Education and Sports (Selection Grade/Academic Level 12) 

He/she has completed five years of service in that grade. 

He/she has done any two of the following in the last five years: (i)Completed one course / 
programme from among the categories of refresher courses, research methodology workshops, 
(ii)Teaching-Learning-Evaluation Technology Programmes / Faculty Development Programmes of 
at least two weeks (ten days) duration, (iii)Completed two courses of at least one week(five 
days) duration in lieu of every single course/programme of at least two weeks (ten days) 
duration), and (iv) Taken/developed one MOOCs course in the relevant subject (with e-
certification). 

CAS Promotion Criteria: 
An individual may be promoted if; 

He/she gets a 'satisfactory' or 'good' grade in the annual performance assessment reports of at 
least four out of the last five years' of the assessment period as specified in Appendix II,Table 5, 
and; 
The promotion is recommended by a screening-cum-evaluation committee. 

III. From University Assistant Director of Physical Education and Sports (Selection Grade/Academic 
Level 12)/ College Director of Physical Education and Sports (Selection Grade/Academic Level 12) to 
University Deputy Director of Physical Education and Sports (Academic Level 13 A)/ College Director of 
Physical Education and Sports (Academic Level 13A) 

He/she has completed three years of service. 

He/she has done any one of the following during last three years: (i)Completed one course / 
programme from among the categories of Refresher Courses, Research Methodology 
Workshop, (ii)Teaching-LearningEvaluation Technology Programmes / Faculty Development 
Programmes of at least two weeks (ten days) duration (or completed two courses of at least 
one week (five days) duration in lieu of every single course/programme of at least two weeks 
(ten days) duration), (iii) Taken / developed one MOOCs course in relevant subject (with e-
ce rtification). 

CAS Promotion Criteria: 
An individual may be promoted if; 

He/she gets a 'satisfactory' or 'good' grade performance assessment reports of at least two out 
of the last three years of the assessment period as specified in Appendix II,Table 5, and; 
The promotion is recommended by a selection committee constituted as per these Statutes on 

the basis of the interview performance. 
IV. The criteria for CAS Promotions from University Deputy Director Physical Education and 
Sports/College Director Physical Education and Sports (Academic Level 13A) to University Deputy 
Director Physical Education and Sports/College Director Physical Education and Sports (Academic 
Level 14) shall be the following: 

He/she has completed three years of service. 
He/she has done any one of the following during last three years: (i)Completed one course / 
programme from among the categories of Refresher Courses, Research Methodology 

Workshop, (ii)TeachingLearning-Evaluation Technology Programmes / Faculty Development 
Programmes of at least two weeks (ten days) duration (or completed two courses of at least 
one week (five days) duration in lieu of every single course/programme of at least two weeks 
(ten days) duration), (iii) Taken / developed one MOOCs course in relevant subject (with e-
certificatio n). 
Evidence of organising competitions and coaching camps of at least two weeks' duration. 
Evidence of having produced good performance of teams/athletes for competitions like 
state/national/interuniversity/combined university, etc. 
A Ph.D. in Physical Education or Physical Education and Sports or Sports Science. 

WxAtiv-'2- 
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t CAS Promotion Criteria: 

An individual may be promoted if; 

He/she gets a 'satisfactory' or 'good' grade performance assessment reports of at least two out 

of the last three years of the assessment period as specified in Appendix II,Table 5, and; 

The promotion is recommended by a selection committee constituted as per these Statutes on 

the basis of the interview performance. 

6.5. Discretionary award of advance increments for those who enter the profession as Associate 

Professor or Professor with higher merit, high number of research publications of high quality and 

experience at the appropriate level, shall be within the competence of the appropriate authority of 

the University concerned or recruiting institution based on the recommendations of a selection 

committee while considering the case of individual candidates in the context of the merits of each 

case, taking into account the pay structure of other teachers in the faculty and other merit- specific 

factors. Discretionary award of advance increments is not applicable to those entering the 

profession as Assistant Professor/Assistant Librarian/Assistant Director of Physical Education and 

Sports and to those who are entitled for grant of advance increments for having acquired a Ph. D., 

M. Phil. or M.Tech. and LLM degree. However, those entering the service as Assistant 

Professor/Assistant Librarian/Assistant Director of Physical Education and Sports, having a post-

doctoral teaching/research experience, after obtaining a Ph.D. degree and proven credentials, may 

be eligible for discretionary award of advanced increments to be given to the person, as decided 

and recorded by the Selection Committee in the minutes of its meeting. 

7.0 DUTY LEAVE, STUDY LEAVE, SABBATICAL LEAVE 
7.1 DUTY LEAVE: 

i. Duty leave upto 30 days in an academic year may be granted for the following purposes: 

Attending Orientation Programme, Refresher Course, Research Methodology Workshop, Faculty 

Induction Programme, Conference, Congresses, Symposia and Seminar, as a delegate nominated 

by the university or with the permission of the university/college ; 

Delivering lectures in institutions and universities at the invitation of such institutions or 

universities received by the university, and accepted by the Vice- Chancellor/Principal of the 

College; 

Working in another Indian or foreign university, any other agency, institution or organisation, 

when so deputed by the university/College; 

Participating in a delegation or working on a committee appointed by the Central Government, 

State Government, the UGC, a sister university or any other similar academic body; and 

For performing any other duty assigned to him/her by the university/college. 

ii. The duration of leave should be such as may be considered necessary by the sanctioning 

authority on each occasion. 

Hi. The leave may be granted on full pay, provided, that if the teacher receives a fellowship or 

honorarium or any other financial assistance beyond the amount needed for normal expenses, 

he/she may be sanctioned duty leave on reduced pay and allowances. 

Duty leave may be combined with earned leave, half pay leave or extraordinary leave, or Casual 

leave. 

Duty leave should be given also for attending meetings in the UGC, DST, etc. where a teacher is 

invited to share his/her expertise with an academic body, government agency or NGO. 

7.2 STUDY LEAVE: 
i. 	The scheme of Study Leave provides an opportunity to avail of scholarships/fellowships awarded 

to the faculty who wish to acquire new knowledge and to improve analytical skills. When a 

teacher is awarded a scholarship or stipend (by whatever nomenclature called), for pursing 

further studies, leading to a Ph.D./Post- doctoral qualification or for undertaking a research 

project in a higher education institution abroad, the amount of the scholarship/fellowship shall 

not be linked to the recipient's pay/salary paid to him/her by his /her parent institution. The 

awardee shall be paid salary for the entire duration of fellowship/scholarship, provided, that 

he/she does not take up any other remunerative jobs, like teaching, in the host country. 

k 0 \ 
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A teacher on Study Leave shall not take up, during the period of that leave, any regular or part-4 

time appointment under an organisation in India or abroad. He/she may, however, be allowed 

to accept a fellowship or a research scholarship or an ad-hoc teaching and research assignment 

with an honorarium or any other form of assistance, other than the regular employment in an 

institution either in India or abroad, provided, that the Executive Council/Syndicate of his/her 

parent institution may, if it so desires, sanction study leave on reduced pay and allowances to 

the extent of any receipt in this regard, in-lieu of teaching etc., which may be determined by 
his/her employer. 

The study leave shall be granted to an entry-level appointee as Assistant Professor/Assistant 

Librarian/Assistant Director of Physical Education and Sport/College DPE&S (other than as 

Associate Professor or Professor of a University/College/Institution, who is otherwise eligible for 

sabbatical leave) after a minimum of three years of continuous service, to pursue a special line 

of study or research directly related to his/her work in the University/College/Institution or to 

make a special study of the various aspects of University organisation and methods of 
education, giving full plan of the work. 

The study leave shall be granted by the Executive Council on the recommendation of the Head of 

the Department concerned. The leave shall not be granted for more than three years in one 

spell, save in exceptional cases, in which the Executive Council is satisfied that such extension is 

unavoidable on academic grounds and necessary in the interest of the 
University/College/Institution. 

The study leave shall not be granted to a teacher who is due to retire within five years of the 

date on which he/she is expected to return to duty after the expiry of study leave. 

The study leave shall be granted not more than twice during one's entire career. However, the 

maximum period of study leave admissible during the entire service shall not exceed five years. 

The study leave may be granted more than once, provided, that not less than five years have 

elapsed after the teacher/returned to duty on completion of the earlier spell of study leave. For 

subsequent spell of study leave, the teacher shall indicate the work done during the period of 
earlier leave as also give details of work to be done during the proposed spell of study leave. 

No teacher who has been granted study leave shall be permitted to alter substantially the 

course of study or the programme of research without the permission of the Executive Council, 

in the event the course of study falls short of study leave sanctioned, the teacher shall resume 

duty on the conclusion of the course of study unless the previous approval of the Executive 

Council to treat the period of shortfall as Extra-Ordinary leave has been obtained. 

Subject to the maximum period of absence from duty, on leave not exceeding three years, the 

study leave may be combined with the earned leave, half-pay leave, extra-ordinary leave of 

vacation provided that the earned leave at the credit of the teacher shall be availed of at the 

discretion of the teacher. When the study leave is taken in continuation of vacation, the period 

of study leave shall be deemed to begin to run on the expiry of the vacation. A teacher, who is 

selected to a higher post during the study leave, shall be placed in that position and shall get the 
higher scale only after joining the post. 

The period of study leave shall count as service for purpose of the retirement benefits 

(pension/contributory provident fund), provided that the teacher rejoins the 

University/College/Institution on the expiry of his/her study leave, and serve the institution for 

the period for which the Bond has been executed. 

The study leave granted to a teacher shall be deemed to have been cancelled in case it is not 

availed of within 12 months of its sanction, provided, that where the study leave granted has 

been so cancelled. The teacher may apply again for such leave. 

A teacher availing himself/herself of the study leave, shall undertake that he/she shall serve 

the University/College/Institution for a continuous period of at least three years to be 

calculated from the date of his/her resuming duty on the expiry of the study leave. 

A teacher — 

(a) who is unable to complete his/her studies within the period of study leave granted to 

him/her or 
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who fails to rejoin the services of the University on the expiry of his/her study leave or 

who rejoins the service of the university but leaves the service without completing the 

prescribed period of service after rejoining the service or 

who, within the said period, is dismissed or removed from the service by the University shall 

be liable to refund, to the University/College/Institution, the amount of the leave salary and 

allowances and other expenses, incurred on the teacher or paid to him/her or on his/her 

behalf in connection with the course of study. 

Explanation: 

If a teacher asks for extension of the study leave and is not granted the extension but does not 

rejoin duty on the expiry of the leave originally sanctioned, he/she shall be deemed to have 

failed to rejoin the service on the expiry of his/her leave for the purpose of recovery of dues 

under these Statutes. Notwithstanding the above provision, the Executive Council/Syndicate 

may order that nothing in these Statutes shall apply to a teacher who, within three years of 

return to duty from study leave is permitted to retire from service on medical grounds, provided 

further that the Executive Council/Syndicate may, in any other exceptional case, waive or 

reduce, for reasons to be recorded the amount refundable by a teacher under these Statutes. 

After the leave has been sanctioned, the teacher shall, before availing himself/herself of the 

leave, execute a bond in favour of the University/College/Institution, binding himself/herself 

for the due fulfillment of the conditions laid down in paragraph (x) to (xiii) above and give 

security of immovable property to the satisfaction of the Finance Officer/Treasurer or a fidelity 

bond of an insurance company or a guarantee by a scheduled bank or furnish security of two 

permanent teachers for the amount which might become refundable to the 

University/College/Institutions in accordance with paragraph (x) to (xiii) above. 

The teacher on study leave shall submit to the Registrar/Principal of his/her parent 

University/College/Institution six-monthly reports of progress in his/her studies from his/her 

supervisor or the Head of the institution. Such report shall reach the Registrar/Principal within 

one month of the expiry of every six months of the period of the study leave. If the report does 

not reach the Registrar/Principal within the specified time, the payment of leave salary may be 

deferred till the receipt of such report. 

The teacher on leave shall submit a comprehensive report on the completion of the study leave 

period. A copy of the research document/monograph/academic paper produced during the 

period of the study leave shall be put in the public domain, preferably on the website of the 

University/College/Institution. 

With a view to enhancing the knowledge and skills of the faculty members, especially the 

junior faculty, at the level of Assistant Professor, the Heads of universities/Colleges/Institutions 

and their subordinate Departments are enjoined to be generous in the award of study leave in 

the interest of faculty improvement, thereby impacting the academic standards of the 

University/College/Institution in the long run. 

7.3 Sabbatical Leave: 

The permanent, whole-time teachers of the university and colleges who have completed seven 

years' of service as a Reader/Associate Professor or a Professor may be granted sabbatical leave 

to undertake study or research or any other academic pursuit solely for the object of increasing 

their proficiency and usefulness to the university and higher education system. The duration of 

leave shall not exceed one year, at a time, and two years in the entire career of the teacher. 

A teacher, who has availed. himself/herself of study leave, would not be entitled to the sabbatical 

leave, until after the expiry of five years from the date of the teacher's return from previous study 

leave or any other kind of training programme of duration of one year or more. 

A teacher shall, during the period of sabbatical leave, be paid full pay and allowances (subject to 

the prescribed conditions being fulfilled) at the rates applicable to him/her immediately prior to 

his/her proceeding on sabbatical leave. 

A teacher on sabbatical leave shall not take up, during the period of that leave, any regular 

appointment under another organisation in India or abroad. He/she may, however, be allowed 

to accept a fellowship or a research scholarship or ad hoc teaching and research assignment 
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with honorarium or any other form of assistance, other than the regular employment in an 

institution of advanced studies, provided that in such cases the Executive Council/Syndicate 

may, if it so desires, sanction the sabbatical leave on reduced pay and allowances. 

v) During the period of sabbatical leave, the teacher shall be allowed to draw the increment on the 

due date. The period of leave shall also count as service for purposes of 

pension/contributory provident fund, provided that the teacher rejoins the university on the 
expiry of his/her leave. 

7.4 Other Kinds of Leave Rules for Permanent Teachers of the Universities / Colleges 
The following kinds of leave would be admissible to permanent teachers: 

Leave treated as duty, viz, casual leave, special casual leave, and duty leave; 

Leave earned by duty, viz, earned leave, half-pay leave, and commuted leave; 

Leave not earned by duty, viz, extraordinary leave; and leave not due; 

Leave not debited to leave account 

Leave for academic pursuits, viz, study leave, sabbatical leave and academic leave; 

Leave on grounds of health, viz., maternity leave and quarantine leave. 
(b) 	The Executive Council/Syndicate may grant, in exceptional cases, for the reasons to be recorded, 

any other kind of leave, subject to such terms and conditions as it may deem fit to impose. 
Casual Leave 

The total casual leave granted to a teacher shall not exceed eight days in an academic year. 

Casual leave cannot be combined with any other kind of leave except special casual leave. 

However, such casual leave may be combined with holidays including Sundays. Holidays or 

Sundays falling within the period of casual leave shall not be counted as casual leave. 

II. Special Casual Leave 

(i) Special casual leave, not exceeding 10 days in an academic year, may be granted to a teacher: 

To conduct examination of a university/Public Service Commission/Board of Examination or 
any other similar body/institution; and 

To inspect academic institutions attached to a statutory board. 

(ii) In computing the 10 days' leave admissible, the days of actual journey, if any, to and from the 

places where activities specified above, take place, will be excluded. 

(iii) In addition, special casual leave to the extent mentioned below, may also be granted; 

To undergo sterilization operation (vasectomy or salpingectomy) under family welfare 

programme. Leave in this case shall be restricted to six working days; and 

To a female teacher who undergoes non-puerperal sterilization. Leave in this case shall be 
restricted to 14 days. 

(iv) The special casual leave shall not accumulate, nor can it be combined with any other kind of leave 

except the casual leave. It may be granted in combination with holidays or vacation by the 

sanctioning authority on each occasion. 

III. Earned Leave 

(i) Earned leave admissible to a teacher shall be: 

1/30th of the actual service, including vacation; plus 

1/3rd of the period, if any, during which he/she is required to perform duty during the 

vacation. 

For purposes of computation of the period of actual service, all periods' of leave except casual, 

special casual, and duty leave, shall be excluded. 

(ii) Earned leave at the credit of a teacher shall not accumulate beyond 300 days. The maximum 

period of earned leave that may be sanctioned at a time shall not exceed 60 days. Earned leave 

exceeding 60 days may, however, be sanctioned in the case of higher study, or training, or leave 

with medical certificate, or when the entire leave, or a portion thereof, is spent outside India. 

For removal of doubt, it may be clarified : 

1. 	When a teacher combines vacation with earned leave, the period of vacation shall be reckoned 

as leave in calculating the maximum amount of leave on average pay which may be included in 

the particular period of leave. 

Sy1 /4"/Q-Q- 
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In case where only a portion of the leave is spent outside India, the grant of leave in excess of 
120 days shall be subject to the condition that the portion of the leave spent in India shall not, 
in the aggregate, exceed 120 days. 

Encashment of earned leave shall be allowed to members of the teaching staff as applicable to 
the employees of the Central Government or State Government. 

Half-pay Leave 
Half-pay leave may be sanctioned for a period of 20 days to a permanent teacher for each 
completed year of service. Such leave may be granted on the basis of a medical certificate from 
a registered medical practitioner, for any private affairs or for any academic purpose. 
Explanation: 
A "completed year of service" means the continuous service of a specified duration under the 
university, and includes the periods of absence from duty as well as leave, including the 
extraordinary leave. 
Note : Half-pay leave shall be combined with earned leave for calculating the number of earned 
leaves in case the number of earned leaves are less than 300 for purpose of encashment of 
leave at the time of superannuation as applicable to the employees of Government of 
India/State Government. 
Commuted Leave 
Commuted leave, not exceeding half the amount of half-pay leave due, may be granted to a 
permanent teacher on the basis of medical certificate from a registered medical practitioner 
subject to the following conditions: 

(I) 	Commuted leave during the entire service shall be limited to a maximum of 240 days; 
(ii) 	When commuted leave is granted, twice the amount of such leave shall be debited 

against the half-pay leave account; and 
(Hi) 	The total duration of earned leave and commuted leave taken in conjunction shall not 

exceed 240 days, at a time; 
Provided that no commuted leave shall be granted under these Statutes, unless the 
authority competent to sanction leave has reason to believe that the teacher would 
return to duty on its expiry. 

Extraordinary Leave 

(i) 	A permanent teacher may be granted extraordinary leave when: 
No other leave is admissible; or 
Other leave is admissible and the teacher applies in writing for the grant of 
extraordinary leave. 

(H) 	The extraordinary leave shall always be without pay and allowances. It shall not count 
for an increment except in the following cases: 

Leave taken on the basis of medical certificates; 
Cases where the Vice-Chancellor/Principal is satisfied that the leave was taken 
due to causes beyond the control of the teacher, such as inability to join or 
rejoin duty due to civil commotion or .a natural calamity, and the teacher has no 
other kind of leave to his credit; 
Leave taken for pursuing higher studies; and 
Leave granted to accept an invitation to a teaching post or fellowship or 
research-cum- teaching post or on assignment for technical or academic work of 
importance. 

(Hi) 	Extraordinary leave may be combined with any other leave except the casual leave and 
special casual leave, provided that the total period of continuous absence from duty on 
leave (including periods of vacation when such vacation is taken in conjunction with 
leave) shall not exceed three years, except in cases where the leave is taken on 
medical certificate. The total period of absence from duty shall in no case, exceed five 
years in the entire service period of the individual. 

(Hi) 	The authority empowered to grant leave may commute retrospectively the periods of 
absence without the leave into extraordinary leave. 
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VII. 'Leave Not Due' 

'Leave not due', may, at the discretion of the Vice-Chancellor/Principal, be granted to a 
permanent teacher for a period not exceeding 360 days during the entire period of 
service, out of which not more than 90 days at a time and 180 days, in all, may be 
otherwise than on a medical certificate. Such leave shall be debited against the half-pay 
leave earned by him/her subsequently. 

'Leave not due' shall not be granted, unless the Vice-Chancellor/Principal is satisfied that 
as far as can reasonably be foreseen, the teacher will return to duty on the expiry of the 
leave and earn the leave granted. 

A teacher to whom 'leave not due' is granted shall not be permitted to tender his/her 
resignation from service so long as the debit balance in his/her leave account is not 
wiped off by active service, or he/she refunds the amount paid to him/her as pay and 
allowances for the period not so earned. In a case where retirement is unavoidable on 
account of reason of ill-health, incapacitating the teacher for further service, refund of 
leave salary for the period of leave yet to be earned may be waived by the Executive 
Council/College Governing Body. Provided that the Executive Council/College Governing 
Body may waive off, in any other exceptional case, for reasons to be recorded in writing, 
the refund of leave salary for the period of leave yet to be earned. 

VIII. Maternity Leave 

Maternity leave on full pay may be granted to a woman teacher for a period not 
exceeding 180 days, to be availed of twice in the entire career. Maternity leave may also 
be granted in case of miscarriage, including abortion, subject to the condition that the 
total leave granted in respect of this to a woman teacher in her career is not more than 
45 days, and the application for leave is supported by a medical certificate. 
Maternity leave may be combined with any earned leave, half-pay leave or 
extraordinary leave, but any leave applied for in continuation of the maternity leave 
may be granted if the request is supported by a medical certificate. 

Child-care Leave 
Woman teachers having any minor child/children may be granted leave up to a period of two 

years for taking care of the minor child/children. The child-care leave for a maximum period of 
two years (730 days) may be granted to the woman teachers during entire service period in lines 
with the Central Government woman employees. In the cases, where the child-care leave is 
granted for more than 45 days, the University/College/Institution may appoint a part-time / 
guest substitute teacher with intimation to the UGC. 
Leave Provisions of Government order no. 269/ 70-1-2018-16(35)/2017 dated July 25, 2018 shall 
remain as provided by State Government (Appendix III). 

8.0 	Counting of Past Services for Direct Recruitment and Promotion under CAS 
Previous regular service, whether national or international, as Assistant Professor, Associate 

Professor or Professor or equivalent in a University, College, National Laboratories or other 
scientific/professional organisations such as the CSIR, ICAR, DRDO, UGC, ICSSR, ICHR, ICMR and 
DBT, should count for the direct recruitment and promotion under the CAS of a teacher as 
Assistant Professor, Associate Professor, Professor or any other nomenclature, provided that: 

The essential qualifications of the post held were not lower than the qualifications 
prescribed by the UGC for Assistant Professor, Associate Professor and Professor, as the 
case may be. 
The post is/was in an equivalent grade or of the pre-revised scale of pay as the post of 
Assistant Professor (Lecturer) Associate Professor (Reader) and Professor. 
The concerned Assistant Professor, Associate Professor and Professor should possess 
the same minimum qualifications as prescribed by the UGC for appointment to the post 
of Assistant Professor, Associate Professor and Professor, as the case may be. 
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The post was filled in accordance with the prescribed selection procedure as laid down 

in the Statutes of the University/State Government/Central Government/ Institutions 

concerned, for such appointments. 

The previous appointment was not as guest lecturer for any duration. 

The previous Ad-hoc or Temporary or contractual service (by whatever nomenclature it 

may be called) shall be counted for direct recruitment and for promotion, provided that: 

the essential qualifications of the post held were not lower than the qualifications 

prescribed by the UGC for Assistant Professor, Associate Professor and Professor, as 

the case may be 

the incumbent was appointed on the recommendation of a duly constituted 

Selection Committee/Selection Committee constituted as per the rules of the 

respective university; 

the incumbent was drawing total gross emoluments not less than the monthly gross 

salary of a regularly appointed Assistant Professor, Associate Professor and 

Professor, as the case may be; and 

(8) 

	

	No distinctions shall be made with reference to the nature of management of the 

institution where previous service was rendered (private/local body/Government), while 

counting the past service under this clause. 

9.0 	Period of Probation and Confirmation 
9.1 

	

	The minimum period of probation of a teacher shall be one year, extendable by a maximum 

period of one more year in case of unsatisfactory performance. 
9.2 	The teacher on probation shall be confirmed at the end of one year, unless extended by 

another year through a specific order, before expiry of the first year. 
9.3 	It is obligatory on the part of the university/the concerned institution to issue an order of 

confirmation to the incumbents within 45 days of completion of the probation period after 

following the due process of verification of satisfactory performance. 

9.4 	The probation and confirmation rules shall be applicable only at the initial stage of recruitment, 

issued from time to time, by the State Government. 

9.5 	All other State Government rules on probation and confirmation shall be applicable mutatis 

mutandis. 

10.0 	Creation and Filling-up of Teaching Posts 

10.1 	Teaching posts in universities, as far as feasible, may be created in a pyramidal order, for 

instance, for one post of Professor, there shall be two posts of Associate Professors and four 

posts of Assistant Professor, per department. 

10.2 	All the sanctioned/approved posts in the university system shall be filled up on an urgent basis. 
11.0 Teaching Days 

11.1 	The Universities/Colleges must have at least 180 teaching, i.e., there should be a minimum of 30 

weeks of actual teaching in a 6-day week. Of the remaining period, 12 weeks may be devoted to 

admission and examination activities, and non-instructional days for co-curricular, sports, 

college day, etc., 8 weeks for vacations and 2 weeks may be attributed to various public 

holidays. If the University adopts a 5 day week pattern, then the number of weeks should be 

increased correspondingly to ensure the equivalent of 30 weeks of actual teaching, with a 6-day 
week. 

The above provision is summarised as follows: 
Number of weeks :6-days a 

week pattern 

Number of weeks : 5-days a week 
pattern 

Categorisation University College University College 

Teaching and Learning Process 
30 (180 

days) weeks 

30(180 
days) 

weeks 

36(180 days) 

weeks 

36(180 days) 
weeks 

Admissions, Examinations, and preparation for 
Examination 

12 10 8 8 

Vacations 8 10 6 6 

Public Holidays (to increase and adjust teaching days 

accordingly) 
2 2 2 2 

Total 52 52 52 52 



30 

	

11.2 	In-lieu of the curtailment of vacation by 2 weeks, the university teachers may be credited 

with1/3rd of the period of their earned leave. However, colleges may have an option of a total 

vacation of 10 weeks in a year and no earned leave except when required to work during the 

vacations for which, as in the case of University teachers, 1/3rd of the period shall be credited as 

Earned Leave. 

12.0 Workload 

12.1 The workload of the teachers in full employment should not be less than Forty hours a week for 

Thirty working weeks (One Hundred and Eighty teaching days) in an academic year. It should be 

necessary for the teacher to be available for at least Five hours daily in the University/College. 

Teachers shall devote at least Two hours per day for mentoring of students (minimum Fifteen 

students per coordinator) for Community Development/ExtraCurricular Activities/library 

consultation/research in case of Under-Graduate Courses and/or at least Two hours per day for 

research in case of Post-Graduate courses, for which the necessary space and infrastructure 

shall be provided by the University/College. The direct teaching-learning work load should be as 
follows: 

Assistant Professor -16 hours per week 

Associate Professor/Professor - 14 hours per week 

	

12.2 	Professors/ Associate Professors/ Assistant Professors involved in administration/ extension 

work can devote two hours per week from the teaching and learning hours. 

13.0 Service Agreement and Fixing of Seniority 

	

13.1 	At the time of recruitment in Universities and Colleges, a service agreement should be executed 

between the University/College and the teacher concerned and a copy thereof shall be 

deposited with the Registrar/Principal. Such service agreement shall be duly stamped as per the 
government rates applicable. 

13.2. The self-appraisal methodology, as per these Statutes and all the subclauses contained therein 

and as per Tables 1 to 5 of Appendix II, as per eligibility, shall form part of the service 
agreement/record. 

13.3 Inter-se seniority between the direct recruited and teachers promoted under CAS 
The inter-se seniority of a direct recruit shall be determined with reference to the date of joining 

and for the teachers promoted under the CAS with reference to the date of eligibility as 

indicated in the recommendations of the selection committee of the respective candidates. The 

rules and regulations of the respective State Government shall apply, for all other matters of 
seniority. 

14.0 Code of Professional Ethics 
Teachers and their Responsibilities: 

Whoever adopts teaching as a profession assumes the obligation to conduct himself / 

herself in accordance with the ideal of the profession. A teacher is constantly under the 

scrutiny of his students and the society at large. Therefore, every teacher should see 

that there is no incompatibility between his precepts and practice. The national ideals of 

education which have already been set forth and which he/she should seek to inculcate 

among students must be his/her own ideals. The profession further requires that the 

teacher should be calm, patient and communicative by temperament and amiable in 
disposition. 

Teacher should: 

(I) 	Adhere to a responsible pattern of conduct and demeanor expected of them by 
the community; 

Manage their private affairs in a manner consistent with the dignity of the 

profession; 

Seek to make professional growth continuous through study and research; 

Express free and frank opinion by participation at professional meetings, 

seminars, conferences etc., towards the contribution of knowledge; 

an,o, 
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Maintain active membership of professional organisations and strive to improve 
education and profession through them; 
Perform their duties in the form of teaching, tutorials, practicals, seminars and 
research work, conscientiously and with dedication; 
Discourage and not indulge in plagiarism and other non ethical behaviour in 

teaching and research; 

Abide by the Act, Statute and Ordinance of the University and to respect its 
ideals, vision, mission, cultural practices and tradition; 
Co-operate and assist in carrying out the functions relating to the educational 
responsibilities of the college and the university, such as: assisting in appraising 
applications for admission, advising and counselling students as well as assisting 
the conduct of university and college examinations, including supervision, 
invigilation and evaluation; and 
Participate in extension, co-curricular and extra-curricular activities, including 
the community service. 

Teachers and Students 
Teachers should: 

01 	Respect the rights and dignity of the student in expressing his/her opinion; 
Deal justly and impartially with students regardless of their religion, caste, 
gender, political, economic, social and physical characteristics; 
Recognise the difference in aptitude and capabilities among students and strive 
to meet their individual needs; 

Encourage students to improve their attainments, develop their personalities 
and at the same time contribute to community welfare; 
Inculcate among students scientific temper, spirit of inquiry and ideals of 
democracy, patriotism, social justice, environmental protection and peace; 
Treat the students with dignity and not behave in a vindictive manner towards 
any of them for any reason; 
Pay attention to only the attainment of the student in the assessment of merit; 
Make themselves available to the students even beyond their class hours and 
help and guide students without any remuneration or reward; 
Aid students to develop an understanding of our national heritage and national 
goals; and 

Refrain from inciting students against other students, colleagues Or 
administration. 
Teachers and Colleagues 
Teachers should: 

Treat other members of the profession in the same manner as they themselves 
wish to be treated; 
Speak respectfully of other teachers and render assistance for professional 
betterment; 

Refrain from making unsubstantiated allegations against colleagues to higher 
authorities; and 

Refrain from allowing considerations of caste, creed, religion, race or sex in their 
professional endeavour. 

IV. 	Teachers and Authorities: 
Teachers should: 
(i) 	Discharge their professional responsibilities according to the existing rules and 

adhere to procedures and methods consistent with their profession in initiating 
steps through their own institutional bodies and / or professional organisations 
for change of any such rule detrimental to the professional interest; 



32 

Refrain from undertaking any other employment and commitment, including 

private tuitions and coaching classes which are likely to interfere with their 
professional responsibilities; 

Co-operate in the formulation of policies of the institution by accepting various 
offices and discharge responsibilities which such offices may demand; 
Co-operate through their organisations in the formulation of policies of the 
other institutions and accept offices; 

Co-operate with the authorities for the betterment of the institutions keeping in 
view the interest and in conformity with the dignity of the profession; 
Adhere to the terms of contract; 

Give and expect due notice before a change of position takes place; and 
Refrain from availing themselves of leave except on unavoidable grounds and as 
far as practicable with prior intimation, keeping in view their particular 
responsibility for completion of academic schedule. 

Teachers and Non-Teaching Staff: 
Teachers should: 

CO 	Treat the non-teaching staff as colleagues and equal partners in a cooperative 
undertaking, within every educational institution; 

(ii) 	Help in the functioning of joint-staff councils covering both the teachers and the 
non-teaching staff. 

Teachers and Guardians 
Teachers should: 
(I) 	Try to see through teachers' bodies and organisations, that institutions maintain 

contact with the guardians, their students, send reports of their performance to 
the guardians whenever necessary and meet the guardians in meetings 
convened for the purpose for mutual exchange of ideas and for the benefit of 
the institution. 

Teachers and Society 
Teachers should: 

Recognise that education is a public service and strive to keep the public 
informed of the educational programmes which are being provided; 
Work to improve education in the community and strengthen the community's 
moral and intellectual life ; 

(Hi) 	Be aware of social problems and take part in such activities as would be 
conducive to the progress of society and hence the country as a whole; 
Perform the duties of citizenship, participate in community activities and 
shoulder responsibilities of public offices; 

Refrain from taking part in or subscribing to or assisting in any way activities, 
which tend to promote feeling of hatred or enmity among different 
communities, religions or linguistic groups but actively work for national 
integration. 

College Principal should; 
Provide inspirational and motivational value-based academic and executive 
leadership to the college through policy formation, operational management, 
optimization of human resources and concern for environment and 
sustainability; 
Conduct himself/herself with transparency, fairness, honesty, highest degree of 
ethics and decision making that is in the best interest of the college; 
Act as steward of the College's assets in managing the resources responsibility, 
optimally, effectively and efficiently for providing a conducive working and 
learning environment; 
Promote the collaborative, shared and consultative work culture in the college, 
paving way for innovative thinking and ideas; 
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Endeavour to promote a work culture and ethics that brings about quality, 

professionalism, satisfaction and service to the nation and society. 

Adhere to a responsible pattern of conduct and demeanor expected of them by 

the community; 

Manage their private affairs in a manner consistent with the dignity of the 

profession; 

Discourage and not indulge in plagiarism and other non ethical behaviour in 

teaching and research; 

Participate in extension, co-curricular and extra-curricular activities, including 

the community service. 

Refrain from allowing considerations of caste, creed, religion, race, gender or 

sex in their professional endeavour. 

Director Physical Education and Sports (University/College) /Librarian (University/College) 
should; 

Adhere to a responsible pattern of conduct and demeanor expected of them by 

the community; 

Manage their private affairs in a manner consistent with the dignity of the 

profession; 

Discourage and not indulge in plagiarism and other non ethical behaviour in 

teaching and research; 

Participate in extension, co-curricular and extra-curricular activities, including 

the community service. 

Refrain from allowing considerations of caste, creed, religion, race, gender or 

sex in their professional endeavour. 

15.0 	Maintenance of Standards in Higher-Education Institutions: 
In order to maintain the academic standards in higher education, the following 

recommendations in UGC regulation, 2018 are being adopted: 

The process of evaluation for Ph.D shall be uniform in all the universities in accordance 

with the respective UGC Regulations and their amendments as adopted by State 

Government from time to time, in this regard. 

There shall be special provision of supernumerary Ph.D seats not exceeding 10% of the 

total seats available in the department, if there is no vacant seat available with the 

eligible Supervisors in that department, to the in-service teachers for encouraging the 

faculty members of colleges and universities for getting a Ph.D. degree. 

Hi. 	In order to encourage research and increase country's research output, Universities 

shall accord permission and provide need-based facility for college teachers to supervise 

Ph.D./M.Phil. scholars. Universities shall amend their Statutes and Ordinances in this 

regard. 

All newly-recruited faculty members shall be provided one-time seed money/start up 

grant/research grant for establishing a basic research/computational facility as per the 

provisions laid down in these Statutes. 

The Ph.D. degree shall be made a mandatory requirement for recruitment and 

promotions in accordance with the provisions laid down in these Statutes. 

Research clusters shall be created amongst the universities/colleges/research 

institutions within the state for sharing research facilities, human resources, skills and 

infrastructure to ensure optimal utilisation of resources and to create synergies among 

higher education institutions. 

An induction programme of one month shall be introduced for all newly-recruited 

Assistant Professors in the universities /colleges/institutions ideally before the starting 

of their teaching work, but definitely within one year of the recruitment of the new 

faculty member. In addition to the Human Resource Development Centres of the UGC, 

Universities/Institutions with the Pandit Madan Mohan Malviya National Mission on 

kbAi•N•ic 
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Teachers and Teaching(PMMMNMTT) scheme shall also organize such induction 4 _ 
programmes as per their mandate. 
These induction programmes shall be treated at par with the Orientation Programmes 

already being run by the Human Resource Development Centres of the UGC for the 
purpose of the CAS requirements. Universities/Colleges/Institutions shall send the 
faculty members to such programmes in a phased manner so that the teaching work 
does not suffer. 

All short-term and long-duration capacity-building programmes for teachers/faculty 
ranging from one week to one month as well as seminars, workshops in different 
pedagogic and discipline-specific areas being conducted by centres such as Schools of 
Education (SoEs), Teaching Learning Centres (TLCs), Faculty Development Centres 
(FDCs), Centres for Excellence in Science and Mathematics (CESMEs), Centres for 
Academic Leadership and Education Management (CALEMs) under the PMMMNMTT 
scheme shall be taken into consideration for fulfilment of the requirements as laid down 
in Career Advancement Scheme of these Statutes. 

APPENDICXS 
Appendix I Fitment Tables for fixation of pay of the existing incumbents, who 

were in position as on 01.01.2016, in various categories of posts 
indicated 	in the tables (MHRD 	Notification 	MHRD letters 	No. 
Corrigendum F.No.1-7/2015-U.II(1) dated 08.11.2017 

Appendix II Assessment Criteria and Methodology 
Table 1 to 3- For University and College Teachers 
Table 4 	- For Assistant Librarian, Deputy Librarian, Librarian etc. 
Table 5 	- For Assistant Director/Deputy Director/ 

Director Physical Education and Sports etc. 
Appendix III Government order no. 269/ 70-1-2018-16(35)/2017 dated July 25, 

2018 shall remain as provided by State Government 
Appendix IV Government order no.600/70-1-2019-16(114)/2010 dated June 28, 

2019 

Appendix V Government order no.1124/70-4-2018-358(ViOVe0Aa0)/2018 dated 
September 13, 2018 

Appendix VI Government 	order 	no.1/2018/09/70-1-2018-16(58)/2017 	dated 

January 18, 2018 

Appendix VII Government order no.269/70-2-2014-16(246)/2010 dated April 24, 

2014 as amended vide Government order no.3/2018/09/70-1-2018-

16(58)/2017 dated January 18, 2018 

Appendix VIII Government order no. 6/2018/597/ 70-1-2018-16(123)/2015 dated 
August 06, 2018 
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Govei nrnent of India 

. Ministry of Human Resource Development 
Department 01 Higher education 

University-2 Section 

Shastn Bhavan, New Delhi 
Dated tfilovember. 2017 

Corrigendum 

Subject-  Scheme of revision of pay of teachers and equivalent cadres in universities and 
colleges following the revision of pay scales of Central Government 
employees on the recommendations of the ph  Central Pay Commission (CPC). 

In the order of the Government of India in the Ministry of Human Resource 
Development (Department of Higher Education) no. 1-7/2015-D11M dated 2.11.2017 in the 
Annexure (Page 9) appended to the said order, figures mentioned in 

Cell Academic level 12, row 3 may be read as "84,700" instead of "84,100" 
Cell Academic level 13A, row 16 may be read as "2,04,700" instead of "2,04.100" 
Cell Academic level 14, row 9 may be read as "1,82,700" instead of "1,82.100" 

2. 	The rest of the content of the above order remains the same. 

K . 	. 

(Dr. ILK. Tripathy) 
Director 

To. 

: 	The Secretary, University Grants Commission, Bahadurshah Zafar Marg, New Delhi 
- 110 002. 

Vice Chancellors of all Central Universities; Institutions Deemed to be Universities 
fully funded by the Central Government 
Principal Secretary to Prime Minister, South Block, Central Semetariat, New Delhi 
Secretary (Cooidination), Cabinet Secretariat, Rashtrapati Bhavan, New Delhi 

S 	Secretary, Department of Expenditure, North Block. New Delhi 
6. 	Secretary, Department of Personnel &Training, North Block, New Dellu 
7 	Secretary, Department of Agriculture Research and. Education, Krislu Shaven, New 

Secretary. Ministry of Health and Family Welfare (Medical Education). Iiirrnan 
Rhayan, 	°cub. 
Member Secretary, An India Council for Technical Education, New Delhi 

10 	Chief Secretaries el all State Goverrunents. 
ii 	Web Master, Ministry of Human Resource Development for publicatimi on the 

wobsne of the Ministry, hosted by theNational Informatics Centre. 
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15.600-39 'IC,: 
i 'a} bt mu 

18 195.360 	1.13,800 	1 -.2 70:., 

19 	I 	98,200 	1.17,200 	i :35 70u 

20 	1 1,01100 	1,20700 	-: 39 RIO 

21 	j - 1,04 100 	1.24,300 	1 44 000 

22 	1 "fir 200 ... 	1,28,060 	1 46 300 . 

23 	! 1.10,400 . 	131800 	1.52 7ffi 

24 	 1.13,700 i 	1.35.800 	; 1.57,300 ..',._ 

25 	- 1 1.17,100  : 	1,39 900 	, 1  62.000_ z 

26 	[ 1.20.600 	1,44,100 _ 1.66.900. : _ 

27 	— 1 -124,200 	1,48,4010 	:.7t900 - 

28 	. 	1 1.27.900 	1,52.900 	: 1 , 77 , 100 , 

29 	1-131,700  ' 	1,57.500 	i 1,82400 . 

30 	1  1.35,700 , 	1,62.200 	, '.87 900 : 

31 	 1,39,800 : 	1,67.190 	: 1.93500 ....4____ 

32 	1 1,44,000 i 	1,72100 	199 36C 

33 	1 1.48,300 i_...  1,77,300 . 	2 05 300 1 

34 	1 1,52,700 _! 	1,82,600 	' 2 11 500 

35 	i 	300 1 . 1,88,100 

— 36 	1  1,62,000 	1.93.700 

37 	i 1,66,900 1 1,99,500 

38 	—17-7-{:bbo-11.1--11.165.1cio 1 ...... 

--

,.. 1 	39 	 1,77,100 I - — 

40 	 1,82,400 

K A ,I,A,A-Lis; 





' 

&KAMM 

I hereby undertake that any excess payment made that may be found to have been made 

as a result of incorrect fixation of pay in the revised scales or grant of inappropriate pay 

band/grade pay or any excess payment detected in the light of discrepancies notices 

subsequently will be refunded by me to the institute either by adjustment against future 

payments due to me or otherwise. 

Signature 	  

Name 	  

Desigmation 

Date:_ 

4 

4 



4 
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Appendix II 

Table 1 

Assessment Criteria and Methodology for University/College Teachers 

S.No Activity Grading Criteria 

1 Teaching: 	(Number of classes taught/total 

classes 	assigned)x100% 	(Classes 	taught 

includes sessions on tutorials, lab and other 

teaching related activities) 

80% & above - Good Below 80% but 70% & 

above-Satisfactory 	Less 	than 	70% 	- 	Not 

satisfactory 

Involvement 	in 	the 	University/College 

students related activities/research activities: 

(a) 	Administrative 	responsibilities 	such 	as 

Head, 	Chairperson/ 	Dean/ 	Director/ 	Co- 

ordinator, Warden etc. 

Examination and 	evaluation duties 

assigned by the college / university or 

attending 	the 	examination 	paper 

evaluation. 

Student 	related 	co-curricular, 

extension and field 	based 	activities 

such 	as 	student 	clubs, 	career 

counselling, 	study 	visits, 	student 

seminars and other events, cultural, 

sports, 	NCC, 	NSS 	and 	community 

services. 

Organising seminars/ conferences/ 

workshops, 	other 	college/university 

activities. 

Evidence 	of 	actively 	involved 	in 

guiding Ph.D students. 

Conducting minor or major research 

project 	sponsored 	by 	national 	or 

international agencies. 

At least one single or joint publication 

in 	peer 	reviewed 	or 	UGC 	list 	of 

Journals. 

Good - Involved in at least 3 activities 

Satisfactory - 1-2 activities 

Not-satisfactory - Not involved / undertaken 

any of the activities 

Note: Number of activities can be within or 

across the broad categories of activities 

Overall Grading: Good: 

Good in teaching and satisfactory or good in activity at SI.No.2. 

Or 

Satisfactory: Satisfactory in teaching and good or satisfactory in activity at SI.No.2. 

Not Satisfactory: If neither good nor satisfactory in overall grading 

Note: For the purpose of assessing the grading of Activity at Serial No. land Serial No. 2, all such periods 

of duration which have been spent by the teacher on different kinds of paid leaves such as Maternity 

Leave, Child Care Leave, Study Leave, Medical Leave, Extraordinary Leave and Deputation shall be 

excluded from the grading assessment. The teacher shall be assessed for the remaining period of 

duration and the same shall be extrapolated for the entire period of assessment to arrive at the grading 

of the teacher. The teacher on such leaves or deputation as mentioned above shall not be put to any 

disadvantage for promotion under CAS due to his/her absence from his/her teaching responsibilities 

subject to the condition that such leave/deputation was undertaken with the prior approval of the 

competent authority following all procedures laid down in these Statutes and as per the acts, statutes 

and ordinances of the parent institution 
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Table 2 
Methodology for University and College Teachers for calculating Academic Research Score 

(Assessment must be based on evidence produced by the teacher such as: copy of publications, project sanction letter, 
utilization and completion certificates issued by the University and acknowledgements for patent filing and approval 
letters, students' Ph.D. award letter, etc,.)  

S.N. Academic/Research Activity Faculty 	of 	SFaculty 
/Engineering 	/ 
Agriculture 	/ 
Medical 
/Veterinary 
Sciences 

	

of 	Languages 	/ 
Humanities / Arts / Social 
Sciences / Library /Education 

	

/ Physical 	Education / 
Commerce / Management & 
other related disciplines 

 Research Papers in Peer-Reviewed or UGC 
listed Journals 

08 per paper 10 per paper 

 Publications (other than Research papers) 

(a) Books authored which are published by ; 

International publishers 12 12 
National Publishers 10 10 
Chapter in Edited Book 05 05 
Editor of Book by International Publisher 10 10 

Editor of Book by National Publisher 08 08 

(b) Translation 	works 	in 	Indian 	and Fore 
Languages by qualified faculties 

Chapter or Research paper 03 03 

Book 08 08 
 Creation 	of 	ICT 	mediated 	Teaching 

Learning pedagogy and content and development 
of new and innovative courses and curricula 

Development of Innovative pedagogy 05 05 

Design of new curricula and courses 02 per curricula/course 02 per curricula/course 

MOOCs 
Development of complete MOOCs in 4 quadrants 
(420 credit course)(1n case of MOOCs of lesser 
credits 05 marks/credit) 

20 

MOOCs (developed in 4 quadrant) per 05 05 
Content writer/subject matter expert for each module of 
MOOCs (at least one quadrant) 

02 02 

Course Coordinator for MOOCs (4 credit 
course)(1n case of MOOCs of lesser credits 02 

08 08 

(d)E-Content 
Development 	of e-Content 	in 	4 	quadrants 	for 
complete course/e-book 

12 	• 12 

e-Content (developed in 4 quadrants) per module 05 05 
Contribution to development of e-content module in02 
complete course/paper/e-book (at least one quadrant) 

02 

Editor of e-content for complete course/ paper /e- 10 10 
4 (a) Research guidance 
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Ph.D. 10 per degree awarded 
05 per thesis submitted 

10 per degree awarded 
05 per thesis submitted 

M.Phil.LP.G dissertation 02 per degree awarded 02 per degree awarded 
. (b) Research Projects Completed 

[PART 111—SEC. 4] 

More than 10 lakhs 10 10 
Less than 10 lalchs 05 05 
(c) Research Projects Ongoing: 
More than 10 lalchs 05 05 
Less than 10 lalchs 02 02 

(d) Consultancy 
0 
3 

03 

5 Patents 
International 10 10 
National 07 07 

*Policy Document (Submitted to an International 
body/organisation like LINO/UNESCO/World Bank/International 	Monetary Fund 

etc. 	 a 	 Central 
Government or State Government) 

. 

International 10 

National 
7 

.10 
07 

State 4 04 
(c) Awards/Fellowship 
International 07 07 

National 0 
5 05 

6. *Invited 	lectures 	/ 	Resource 	Person/ 	paper 
presentation in Seminars/ Conferences/full paper 
in Conference Proceeding's (Paper presented in 
Seminars/Conferences and also published as full 
paper in Conference Proceedings will be counted 
only once) 
International (Abroad) 07 07 
International (within country) 05 05 
National 03 03 
State/University 02 02 

The Research score for research papers would be augmented as follows: 
Peer-Reviewed or UGC-listed Journals (Impact factor to be determined as per Thomson Reuters list) : 

Paper in refereed journals without impact factor 	 5 Points 
Paper with impact factor less than 1 	 10 Points 
Paper with impact factor between I and 2 	 15 Points 
Paper with impact factor between 2 and 5 	 20 Points 
Paper with impact factor between 5 and 10 	 25 Points 
Paper with impact factor >10 	 30 Points 
Two authors: 70% of total value of publication for each author. 
More than two authors: 70% of total value of publication for the First/PrincipallCorresponding author and 30% 
of total value of publication for each of the joint authors. 

Joint Projects: Principal Investigator and Co-investigator would get 50% each. 
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Note: 
Paper presented if part of edited book or proceeding then it can be claimed only once. 
For joint supervision of research students, the formula shall be 70% of the total score for Supervisor and Co-
supervisor. Supervisor and Co-supervisor, both shall get 7 marks each. 
*For the purpose of calculating research score of the teacher, the combined research score from the 
categories of 5(b). Policy Document and 6. Invited lectures/Resource Person/Paper presentation shall 
have an upper capping of thirty percent of the total research score of the teacher concerned. 

The research score shall be from the minimum of three categories out of six categories. 
Table: 3 A 

Criteria for Short-listing of Candidates for Interview for the Post of Assistant Professors  
S.N. Academic Record Score 

 Graduation 80% & Above = 15 60% 	to 	less than 
80%= 13 

55% to less 
than 60% = 
10 

45% 	to 
less 	than 
55%=05 

 Post-Graduation 
. 

80% & Above = 25 
. 

60% 	to 	less 	than 
80% = 23 

55% (50% 'n case of 
SC/ST/OBC 	(non- 
creamy 	layer)/PWD) 
to less than 60% = 20 

 M.Phil. 60% & above = 07 55% to less than 60% = 05 
 Ph.D. 30 
 NET with JRF 07 

NET 05 
SLET/SET 03 

 Research Publications ( 2 marks for 
each research publications published 
in Peer-Reviewed or UGC-listed 
Journals) 

10 

 Teaching / Post Doctoral Experience 
(2 marks for one year each)// 

10 

 Awards 
International / National Level 
(Awards 	given 	by 	International 
Organisations) Government of India / 
Government of India recognised 
National Level Bodies) 

03 

State-Level, 
(Awards given by State Government) 

02 

#However, if  the period of teaching/Post-doctoral experience is less than one year then the marks shall be reduced 
proportionately. 
Note: (A) 	(i) M.Phil + Ph.D 

	
Maximum - 30 Marks 

JRF/NET/SET 
	

Maximum - 07 Marks 
In awards category 	Maximum - 03 Marks 

(13)Number of candidates to be called for interview shall be decided by the concerned universities. 
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(C) 

Academic Score 80 

Research Publications 10 

Teaching Experience 10 

Total 100 

(D) Score shall be valid for appointment in respective State SLET/SET Universities/ Colleges/ 
Institutions only Table: 3 B 

Criteria for Short-listina of candidates for Interview for the Post of Assistant Professors in Colleges 

S.N. Academic Record Score 

1. Graduation 80% & Above = 21 60% 	to 	less 	than 
80U = 19 

55% to less 
than 60%= 
16 

45% 	to 
less than 
55%=10 

2. Post-Graduation 80% 8c Above =25 60% 	to 	less 	than 
80% = 23 

55% (50% 'n case of 
SC/ST/OBC 	(non- 
creamy 	layer)/PWD) 
to less than 60% = 20 

3. M.Phil. 60% & above = 07 55% to less than 60% = 05 

4. Ph.D. 25 

5. NET with JRF 10 

NET 08 

SLET/SET 05 
6. Research Publications ( 2 marks for 

each research publications published 
in Peer-Reviewed or UGC-listed 
Journals) 

06 

7. Teaching / Post Doctoral Experience 
(2 marks for one year each)# 

10 	 . 

8. Awards 
International / National Level 
(Awards 	given 	by 	International 
Organisations/ Government of India / 
Government of India recognised 
National Level Bodies) 

03 

State-Level 
(Awards given by State Government) 

02 

# However, if the period of teaching/post-doctoral experience is less than one year then the marks shall be 
reduced proportionately. 

(1) M.Phil. + Ph.D. Maximum 25 Marks 

 JRF/NET/SET 10 Marks 

 In awards category Maximum 03 Marks 

Number of candidates to be called for interview shall be decided by the college. 
Academic Score 	 84 

Research Publications 
Teaching Experience 
TOTAL 

06 
10 

100 
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(D) 
	

SLET/SET score shall be valid for appointment in respective State Universities/Colleges/institutions 
only. 	 - 

Table 4 
Assessment Criteria and Methodology for Librarian 

S.No. Activity Grading Criteria 

1. Regularity of attending library (calculated in 
terms of percentage of days attended to the 
total number of days he/she is expected to 
attend) 
While attending in the library, the individual 
is expected to undertake, inter alia, 
following items of work: 

Library Resource and Organization 
and maintenance of books, journals 
and reports. 
Provision of Library reader services 
such as literature retrieval services 
to researchers and analysis of 
report. 
Assistance towards 	updating 
institutional website 

90% and above - Good 
Below 90% but 80% and above - Satisfactory 
Less than 80% - Not satisfactory 

• 

 Conduct of seminars/workshops related to 
library activity or on specific books or genre 
of books. 

acid 	— 1 	National 	level 	seminar/ 	workshop 	+ 1 
State/institution level workshop/Seminar 
Satisfactory - 1 National level seminar/ workshop or 1 state 
level seminar/ workshop + 1 institution level seminar/ 
workshop or 4 institution seminar / workshop 
Unsatisfactory — Not falling in above two categories 

 If library has a computerized database then 
OR 
If library does not have a computerized 
database 

Good —100% of physical books and journals in computerized 
database. 
Satisfactory— At least 99% of physical books and journals in 
computerized database. 
Unsatisfactory—Not falling under good or satisfactory. 
OR 
Good— 100% Catalogue database made up to date 
Satisfactory- 90% catalogue database made up to date 
Unsatisfactory - Catalogue database not upto mark. 
(To be verified in random by the CAS Promotion Committee) 

 Checking inventory and extent of missing 
books 

Good: Checked inventory and missing book less than 0.5% 
Satisfactory - Checked inventory and missing book less than 
1% 
Unsatisfactory - Did not check inventory 
Or 
Checked inventory and missing books 1% or more. 
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5. Digi ti s ati on of 	books 	database 	in 
institution having no computerized database. 

Good : Involved in any two activities 
Satisfactory : At least one activity 

Promotion of library network. 
(iii)Systems in place for dissemination of 
information relating to books and other 
resources. 

Not Satisfactory 	: 	Not involved/ undertaken any of the 
activities. 

(iv)Assistance in college administration and 
governance related work including work 
done during admissions, examinations and 
extracurricular activities. 
(v)Design and offer short-term courses for 
users. 
(vi)Publications 	of at 	least 	at 	research 
paper in UGC approved journals. 

Overall Good: Good in Item 1 and satisfactory/good in any two other items including Item 4. 
Grading Satisfactory : Satisfactory in Item I and satisfactory /good in any other two items including Item 4. 

Not satisfactory: If neither good nor satisfactory in overall grading. 

Note: 
 It is recommended to use ICT technology to monitor the attendance of library staff and compute the criteria of 

assessment. 
 The Librarian must submit evidence of published paper, participation certificate for refresher or methodology 

course, successful research guidance from Head of Department of the concerned department, project completion. 
 The system of tracking user grievances and the extent of grievances redressal details may also be made available to 

the CAS promotion committee. 

Table 5 
Assessment Criteria and Methodoloav for Directors of Physical Education and Sports 

S. No. Activity Grading Criteria 

Attendance 	calculated 	in 	terms 	of 
percentage of days attended to the total 
number of days he is expected to attend. 

90 and above - Good 
Above 80 but below 90- Satisfactory. Less than 80 - Not 
satisfactory. 

 Organizing intra college competition Good - intra college competition in more than 5 disciplines. 
Satisfactory - intra college competition in 3-5 disciplines. 
Unsatisfactory 	- 	Neither 	good 	nor 
satisfactory. 

 Institution participating in external 
competitions 

Good - National level competition in at least one discipline 
plus State/District level competition in at least 3 disciplines. 
Satisfactory- State level competition in at least one 
discipline plus district level competition in at least 3 
disciplines. 
Or District level competition in at least 5 disciplines. 
UnsatisfactotyNeither good nor satisfactory. 
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 Up-gradation of sports and physical 
training infrastructure with scientific and 
technological inputs. 
Development and maintenance of 
playfields and sports and physical 
Education facilities. 

Goocl/Satisfactory/Not-Satisfactory to be assessed by the 
Promotion committee. 

• 

 (i)At least one student of the institution 
participating in nationaU state/ university 
(for college levels only) teams. Organizing 
state/national/inter university/inter college 
level competition. 
(ii)Being invited 	for coaching 	at 
state/national level. 
(iii)Organizing at least three workshops in 
a year. 
(iv)Publications of at least one research 
paper in UGC approved journal. 
Assistance in college administration and 
governance related work including work 
done during admissions, examinations and 
extracurricular college activities. 

Good: Involved in any two activities. Satisfactory: I 
activity 
Not Satisfactory : Not involved/ undertaken any of the activities. 

Overall 
Grading 

Good: Good in Item I and satisfactory/good in any two other items. Satisfactory: Satisfactory in Item 1 
and satisfactory/good in any other two items. Not Satisfactory: If neither good nor satisfactory in overall 
grading. 

Note: 

Olt is recommended to use ICT technology to monitor the attendance of sports and physical education and compute the 
criteria of assessment. 
ii)The institution must obtain student feedback. The feed-backs must be shared with the concerned Director of Physical 
and Education and Sports and also the CAS Promotion committee. 
iii)The system of tracking user grievances and the extent of grievance redressal details may also be made available to the 
CAS Promotion Committee. 



tiePPi-tv tinc - Lit 

- 	- 	2 .9 	arft-a-1-2018-16(35)/2017 trot° u 

etzw. 
+174 31-71UTR, 

3? 'TAIT ti et, 

36Z fttar gar##1 

rid tr, 

TrR-Rr ihrzr ftittitorNzr, 

YKT *411 

fAtam, 

3.ta Melt tam, 

39-{ UtQI, 5e4ie.micl 

3r4 fkLIT 393TPT-1 	 2_5' cit4, 2018 
FMTzT:- 	star rar fftgalftaftmalt gam q 	441 	# ttere 1:4t fbtir 3f-C*RT i& MitiTTR.  

ftrif W-4 FUT 3111rUgur 3RTMTYT *141f811T7* S *R1T1TF trmtl' * FartAT 	 * 
cf* 

.9144tb tftwar # asn arE *-f# *.r 	 garr 	favfacraft agara 3rialar arar "favfatrual Kra 
Mf.II11Icf 	iii 	1l**1 	3inf OTE(Tfer* tcim tit-tri St Filzt* 	'Wine 3Tt1T tia-tie-qf radatai 

MIT 3TX 	Al 31ireifF 	 arartrinAl fAtt 311M*iqiiT 1T{ 	 39-ad 3T7Zt* 

KraT radIrr faftaiti, 2010" 	caltiaftl 	mak act * IT3171.T 	 ThPIT-377/W-1-2013- 

16(114)/2010 itt-* 03 gtittsit, 2013 MT 1'MT t Pe4Cuci4t 	gam 41041Efil QT 111V4ILl<4 	T ftarr 

ti 	ticiAc-r Iut.iiQr fatiitrl 03 fait.{. 2013 *TT %lid (1.3-04 faReRfeteit Ai tafki-acfrii Al 3C-Sgt-j 
fftekS *f 3ITTR:f 310-Mrtf ëfl 3—A131 14111tithi titsti1-15.14 	tl 

39T TftQf tistIfavisarrKzr aritfrdfl, 1973 # 9ITURTf* *NT* Al FA-4 apitr 	tei ordlc•mr 

WV faciito 16-6-2017 gm faRr* cragraicroi, difriaita     3aT Tfttf ZPI 311218TFT 

*iII*T 45a 1?i 7TZIT Ma 3* tirAia. 	tri f2,0ith 05-10-2017 gTIT 39T Tat ftrz: r 

fftinfataciNit * 1,faiaerdi‘r # *atm 	fauti 	ail 3iftrfff War mar 	 gau NleTS 
Mt rata 3TUMPT iiarifttn# f -z1 ar# mar Haarftraw yamrar arfatrra # 3Tif4r* Si TT* Sr 

atf-p aratri 

tri-dif *T 1T9f4 LIT tie-144w T.I11 miler( QR *T TlfalT* Al 3 ordifff 1=21T1tfa TTIRT 312.1-4T fl 
it/TR muser 	trca-anur Naa iv 211 11711 /whit {TiT WRT/qqiirf /tiarEZNI/tiit-ceracr:/trg 3f11t 

	/ 	 tieu /31TztrTft IThartfta- uftar eisc-ts 	gal Era far 5/arer 	.311treeaT 05 zra TFT 
laala 31-471R1T 3icjolr 	 T ra-44 FAIT Rhlt,   vat * 3iTIF tZT OTT:- 

fNhsr 3iftwar - 

(I) 	tat aft mar §Ter* 	faa-ofarQ 	# rata aram-rar witt# Waft aT ii4Prii W:7 
(W) Wd.  col4 	masa 39FRT er;  maw( 

(ftr) tom gTZT ?aft 3Ta*TRT Al?Air 3iTtdW ?OTT 7PTI 

fata 31JMTIZT Ha4 tra# 74 Rat eE.R.  071TI 

fft'ala 33awrar Sr .3TaRf 4tffa VtZTT, zfr ¶Id Wrzt WT# Tat tft 	3r177zf thrfl 

faalisr 31z1s2r S anrfi 4 tiiw1flc 4acif Una" aft #ftr I 	, 

Act Amendment 2017/0.0/0-3 

•.J 



. 

-0 



ft*IT .11-aani 	.31TA37 thict t Mit AT 15 it* AT AT T- 42r UZI 3i1a&#-ITT Tra:cAT 

iNet r0-4T ..7114•111 31n(giitbtw aramr 	 airdt 0114A1.1 

T-RtrfA•  AT 	AT ThThal RIM 	3itg1 AM St*AT 15 it* AT  3tA7 tAl LIfkwA, 

S Th-{ 1-1 I I Fatrit 4171 30 I%Z3AT 3i3T .3.1tra Cau14 i51thlittligeg, 	*MIT 	ta-At 

an Ali 

itjtcji4 AT1:1-AR/F9a/ERTMSM'ARit RflitUTFM tear Tent R1art-T dAT itA4 	lei 

gfitc ATf2r3 ta-T-0 	f42122 yam'.  3figiT 07111 

PON 31-4thig1 crititAR i4iskir-15.28 AT 	*39T 7101 7174 i144.0-441e14 AT MIR 4 	A * 

	 ratIT 	ar FUT reii 	hnu-is.14 	c-0 ti Want *1 017:It # (II) I:it IS 

3rawe al .5th44.4 %AA .71111difl 

595 AT 31faefta tift1oini(-15.19 4 sreact MAMMA 31A-5gr AT tniatinci 4 .3ARTAN *eV* 

itht) at* wr 	fa.)4 itzfr 	t, faia, vicirot4 3iftrgrear os gri 	3fgriAtat. 	NAM' 

afS muiTg2r Kgr f4•21w 3fref4ia 31-T15igt S 544'i 	git 341.  Vag AT 31-4th-TRT AT MT 

qta-t-i{ 05 	r44( at tict)ATI 

397 gt2rl'Oterenargg .31ttrAAR 1973 tht ART-50 SF 3AIIRT-6 411- T 	 Ala 

girth-At ai cRItA 	th(ct 	.5rha Riiiidiav AT 39117 3ITARA115 **UR tielthcf UTfcJJc41 *r 

faiiincon4 %If 71* a2g is faw at-CT iRfl iiSY .31-prF* STtflT eritfa at* AT 1W422 gliticilaA 

nA1-33/1T-KT-1-2018-16(35)/2012.  tato 2 fkoicn 28 aref, 2018 CRT Piaci.  1521 2121 e 1:21 3Aa 

	 AT 3917-M* 	**At ffir afrugT itTft th2<atimes gut curR 	TIRF tft tbr Tr* ti 
7. 	3AT Wagf TM-  T it441-44R.14 .3titlit-A* 1973 Zgt 	r 3011M-6 4 {17-Z.T War{ 	g1F glitheft 
TT g2frat 2222-A 	3fftutwrat'  itsgfatg"r 	4nr44.(mig4T 4 121az,51 AT 1k21 fatal.  33-awcr 
qir urravra fist a* Fur mintir 	 grit24.7 al-  31-n7W #2ft2rff %-21 at* t)qAth 
2griega-2r Eft Tr22-e1 Tr- T tts1Zuioi41 	r flIThoiicj 	 4 	T2iRi it-21 amt AT airt2r mid d 
ilireflArf A6 	WT wrA 

2.22r412r, 

(ti414 YAWN) 

31tri Tat TS 
TrACZIT- 	2.6q 	(1)/ITA7-1-2018 cljIcljq, 

crreglil cAd.ori.irac-f Tht 2:kT4T21 Krt afrowrw wrkarer 	tam:- 

(I) Inpg rag, 411.  osinii(4,1010gR 39-T crawl 
itff (r 2r 	 39RPT-11, rift uvT rifFI 

itA 3~1. flow Trizr ftitr1lyr4g, t-dT Athrl 
3t7A igteiT it*TA AT iittlthrf 

(s) 3NT 4II4, 39r ut2r Tug-  37.A.  ftLy tblaz  c1+5101.5) Tht r 31.1214 Ttr afita It1E TIRrr el+ 4 
5 	UT 33eg TrA iw 	15t1 

v(g) Tig gWI 

t 

Th-t5t;bitir 

can retr) 

itt2122 Tffta 

Act Anicncicient 2017/G.O/c-3 



-. 



Prtat 1J1-1. /V 

tks41-600/t1ck-N-1-2019-160 14)/201C 

to a 9-R-9T, 
Trzwr 
\leer( Irt3T VTRT7 I 

cl3cte1 cl, 

t141*(1 '<Nit{ 1- cnsiief1cr, 
\3eer( 11 71 I 
fljq, 
\I'm{ Mall, 1/41cr1•1 
SRITTWM I 

zezi.  ftur 3Irr4-1 	 cle.gok3) : 	: 28 "9', 2019 
Thci14.41(10 315477 &OK vci emit' 43-  96iNtoci4.  4 ftraTml atly 3TRT 

tfè co4tuRc4I z91 PtjPti t-g 	argur 9P_Tr \iacier( ftur 4 IT#"0 
a-V9Icr k  31-4:1 \5414 T9R-11 itffilFf, 2018" ** 714M #1 

	 aTT4T# eigh#, RciDvici4 8417 4151 E.41CV-1). 	attR-  ar--44 
04-cott f91-14Tr tn--4o9 rim MIT \i'ackPi 9wr4 intet  	 'urn- 
TERRif 1offizr4, 2018" IP-  gyAsiiciti 3T7T9 &ROT ffiTilfff, 2018 1.44f4.41(44 31711 31711# 
Met 3#4R-T#T ticcif 271 ff(FTW 18 vAe114, 2018 511 fkrfff ftrIT 44( II 
2- 	qYcIRE4c14 31717 arrtir, f- cifasoelti 117 i-tinv.oeicil 4 ftrerti 30 or-41 t*T 
colitoRciI 	Ikzfivr 	orgur ru \tarier( tail-  4 -79-4* 	 sct41--(aici 	-Izrrzr 
TWtt Itro-44, 2018" 1:17 .1YcI1E.11(44 317T9 &TROT fk41T9', 2018" Th"1 \3c-rt'i *w 4A 	\rag ftRiT 

f241TIT1 	31--717 7eTTRIff mr4 	qP1t1Ie1if -ct 9wi1h1IeQ 	-ft-TO 	7:1-0 	eoiL 
39-9-44 4 %Rainy! *efa-  \il-M*4 co& t-g kirem 	anti tiC441-97/1-int{-1-2019- 
18(114)/2010 f'49-1---  12 A-1, 2019 5kr cip414, e1ta-13, f4xcifhlerizi, eitgoth Mgt 3TFE111T 
iw tiq't4)4 3:04ffiZ15T iidef 	TRIT I 3-cr4ci Riftfm• met TERTith co,e141O, ercm-r37 	Wri4, 

eitqith 	117 ‘LiC441-$03,110/357/2019 ft9i-W 21 	2019 gki x0\9-1 M-11 3TI-FecT T3l41 
414.  I PlittThar .#Red-thl  T4 ftild itTti 	IVO tr<cori 	4TOilo fo-o1z4 tr*r-cico 
1.4iN Lrci-o Rvcaviocf 39-4-1ff zuT, -1114..4lc14 3fr 1-w1soe1c.4 4 %a-0 	3TRT 
coihoRgl 	f4:49- 	 u2rr 	 tail 	 orRT jiq 

aRr*

fro-a9, aris" 	 1;4-1114)er wol 	treo-eti ailt9 \tau tau -MITT 
7P-ufto-  •I‘rcr I ciIiiif ttj 	ifiic'iui * fkr&f * *'44 en fa)e) vih) wr fkrrizr 

I111TZITt:_ 
1 1. 1f.441e14 31719 31T4t# t12-4`419, 2018 	39W? Iq11vii4 74T 4-15Ineilei4 

fter-  ticor, 	t1tIojqTtwf, 011.4co -tau t 	Iif Thcf Ikzi1:4a -et -R:L-9-n-i:r 
atmott afr arzr 	ciivro-1 	Triecro-  91.-tco 	 f47-4-ftEg4tE7 
41e11?1c111414 9T41171 t Tlaff 411147 Q114L 611 

2 wit *--4fizr to-9-  arm* TIRT 14Yc1vle141 'MU 	8I 	ftrar0 7247 Tizrai 49-4 
viRr74-  4 Fr79-  \t(cor( It 3lftp9-r ftIT 02 -144-5H, 2017 M 08 .14+4,4 2017 gm 

Thci TitTt4TrfrdZil 	arril aort To-fien zIkeii 	r maw t -Dcavaietc:it -aur 
4161Re1lciel\i 	fteTWuniTTPTTAci 3T4711 	3TRI-4.7 4 zirdroal t4c9441-1124/TreV-4- 

cif 4, 

CAS G 



. 
'4 . 



2018-358(Thot03TT0)/2018 .P4-9TT 13 ftf-d-RR, 2018 &NI off 	LitriT 11e41 ti 

3 3-W llaYI 	RciRtrietzr RT-4 ‘96tgor ;TR-  371-Ticre<4 96114110W tTzt i‘sic614 

Ast vid4 ft1a91 mr1 arftrwM-r 31T TT 	 T7T ffitiff3U t 4141 t ftwu-4d.  

qr141,3t41- 1 cr.K 14I sfluo 14414,R,p_A Wt 9IDVAlcitli 	I•rz•f/'!It&I "Teff17 ;1171 

%re 	02 '0 TT t)c-latclit 62 Ts? 5t 3TR8.4-1r ani 14110 cot.) tRT41c1 31-1-4TM ftt 

	 5 7:TRW -11 ift1-11a1 t-11-3/2017/730/tictif-1-2017 f4-9fT 27 	cfrot, 

2017 	At:14TM AI Q1141,611 

4 -R-rr faciPenererl 	9511hievir 	its-t1 	fro-  tit Wie 'mii 	amtv 

AcifAcicri ftgi451- * 31z21717 4)14 ed-z`f u114 	 YIN-1-1141 t4tg-H-1/2018/09/ 

tick-N-1-2018-16(58)/2017 c4-915 18 viricia, 2018 4c.i 4-1611s8c141).  5 t8T-51 5 ft-4ff 

14q1 	Ar9Wr 	arRTF 	t)ginicci itfaiTi. 	3TUITT-N 	uti4 

711t1-11 	titbui-269/t1ccr1-2-2014-16(246)/2010 1=.9.TT 24 ata, 2014 z1P-Tf 	n 

titstif-3/2018/69/ticth-1-2018-16(58)/2017 1"4-9-fs 18 79.8.-tf, 2018 fkifu 

-44 Si\Jo-  ittiena0 aftiT7 am-fur 	Tit 

5 74,05t03:110 trs-Alti, 2018 	RI-;444 ticstir 3.10 -4 ti6RIct, 	 Th-zt4Tf 51.  at-dT3tI 

5 	44 2021 tf 5-41Rf fdquidsucizi) 1tti6iLitt) 	"ef 	 tr7mtro 

aTfk-o-rd atm 	A Tar ii SikIck-k-  wkvr 4 li\-motro art-d-r -srwr ftrartt er 
3-cflecTUT T S ciT S\iLkitti Z1U &Riff ancivsoctivh( INT -RTwre1J1Lt un4 

trz fA--4R ft-trr -arAirri 

6 tiOrotro *Om, 2018 5 	 tity-il 4.1 A 96iDs1ict4 	tITVT4 	 TT 

fAttur fkzu 41 441 t ffWtI 712W aitr-v-  ft--trr 71-4Trr 	\3vc-N Vki - 

slIc14 ard-Eirf, 1973 $t slifi 50 5f 3fTETT-tT (6) 5 31-wf-d.  71w1 titcOlt 

iPkiui TT lii141 ctrtk) T YIN-1-1171 titY41-6/2018/597/ticc-K-1-2018- 

16(123)/2015 ffia 06 317T-i?1, 2018 kI 3ccl‘E ra-RT thnf 	11ioiL1t *'t 

tit9.8 11.03.03 it 3T9T-1-5M-0. -cr5 t-cacc141Ncl 37TRT--5fizi 

86atilt14I S ti-m-T4 St 3Tto-Tal 	TiTifkid 1 /4.114 it 1;4-140 4t Tsf wrr w-r4 

-1-01;4,91 *A-Ari ?stir 7T4-Trr 

"ITR9 amr-Tc-rfAu cTqt  'ci11ccii1fci 3171-75tzl 4161 elleiz4 	;1-1t4-14 S t7 ,t-11 46,t4 

1-111c11 1-1hicu Th-mr-i-q 	:— 

T•— 	ia 	411-4101.  I1T7 YtI EAR,14 	cr,  tri mci W1Tft Wf 55 .sfibrd- 

aSt 5 TIM t (31a5 kri6i 41 Mii 7uTT-Jt TT 3T-TRTIT ft-EfT 	tef t 

-4t-1 1t7ft 	 -41 WITT& 1)3)1 

TrRrfrom 3424 ti•64-Gica/ii6qc4/7tTm sr-rurrat 	-44[Totto ttt zt, 
 	Th-4vm*Trrezil 

Tr— 	kircr %air 	1/431. ft-qtfi1wei41,96114110q\t 3N. 1/43v4 ftaiT 	3.11 

cl3C1 15 -rsit T-f azzl-Fiff/efa/siztrtfrf Th7 39#4 efi" 

7 \icth Wkt4T 31--- 1 	Emig* 	terT wet ti7 tiqrf tg wm tifA1044-  TT IT1fOTR 

\ick-ht cf*T4T th724 facI11le14.1 afiffkzfli, 1973 	1T \5ct-N 'sift -4 3Tarti51.4 \LISIL1c11 

cITT1-  I1Strac..41(14 TAT tl1/4Y1441 951Re1Iei4I A \LIW-10 Tilti:R 	IT8-  tTR.  	 3ilz44 

Trvm tr 	uri4 wro-49 t 	-mum 	, g41- 

8 	‘itt-N yk-sT -R-WfPINf4IQfET a1t1rizIN-1973 	cacl3 /4-0 jr4 	—43e11-1 51 Th-tifivf St 
creth-zu mit Set1 t 7'r zrtrr-o-  dII 411 

CAS an 



. 

4 . 



9 	Rcifatficizi 39479 aTrzt-Tr 	NI ?Atli-ft-4 artm-rtz ffitrtt 	 art-m-rvr, 

-tt4 tiNtir Aci Sr iztr4s7 *Er are 	3t4V-  1)Lti vrt)-Trr v÷rS 

a \irk-pi MaRf ,1‘.rzf faxcifacmcf44 31f4faizlit 1973 St UM 50(6) 	 .<11/4rtf 

I1cop1 Thar IfTWf VTraVRII 3T 1;71-17 cma 	viitiliazf tic,441-269/7W-1-2018- 

16(35)/2017 laCtS 25-7-2018 gki 1TR1 S0fat110S 3T"'t 7211iird tfthi 3TP-TaT 

ifoz1Thtu94iu5crf5 tittipILIT 15T017 7 '<Rya tkok gv<1 coQ1if110/t1lfgTh/ 

tiftctz 	pka.  atilt TETra-4I/S Timr4)./ arrtitt 	ffircnia44 yrtsertr Irg-N Strq't 

1ts44 f/Tum-I Sr 3TWs-4F 05 VlIf 	fitEr arawit 	sTrug-rt7r .11Zk1Rgo 

crt tt-c4.11 -S 3019 	laTh-TIT +Rif t W'f 710'a1th) •01-aRTff, 2018 3T7R1 faTh't 17) 

3T-aSTRT ffizftS 31faaftqff alrf 6)4if 

10 ftiT T11#719 t1tudS li€tT'4misz4 *Ncf)p{ gkf 	 3T-Tmi mr-gparr mot, 

*err 

11 'Srz 3117 	 tf4-40" WRI-tth 1afa4z171 f1ciP1icii 4.24-r 41Avid4 	%ars tart 

,i-kict,leizr 	w•Mcil ftrur 	Rica- .1;614)I 	-prRr-r4 	(ill, 	f)m-i 4Rl so-6-qt 

cp,clyra 	t14'51*-1 	\icri4 TORT •0- 1 faRcilaweig 3TifiafiElli, 1973 S TITfaaVR 

0a* I 310': 	vt-tr? 74 cr-Pr 	.9-RFET 	scols 3TTI15 1R1,-Icrf t*T-40 0744 

faftp-r col dit '1St vii4 -ER 3P2OPf cfri faifoftf firaTT I 

12 \Iva ftfaTuT 71W.TT311 11M-This 5 31TelfuT 0OF4"1 Itfkzfli tits441-18.0 S TIAT-T101 Se3T- 1-1 

41qM0t0 t te-Llicorr Si 7:1,0103410 tTART9-  S 3150R f5t iik 10 st1ora- 

3TS tcM0t0 3TItizt 4ic t -Ortrm fteml   3114, 	4rcrW0t10 tITRT 

t, armur S aiwR 1W 1511411q)-  S ftwel z11 itrcrwato faff4R17 Sr ar ftt 

\Ai 	 errit  	TrRm to-R—fttrt m7 pigs tr ffiulu ffitrr arr 

13 til\T0t0rcatOftb-R0 T4 3T-1 tiffi'T trzraatt 	 TIRFP4 4 i•TLf twois1 ii 

fallIfftd- -Mar t c4I4L itTft 

14 	to-f tiv.9.41-193 	 374-41- 	,thytT th4c0H 	fafizFf t dig\  tit I 

1. c1fv.4104.1.  31-14T1 3171111, 	Ra snot' 3T17  	ft'afThat aTt7 3101 

ciAtuRq.  That i&jfZi‘44-ti 3rtar 'TAT \I-cgs1i( f'31&fi 14 TIRO 	v_t—micf tg 3TRT 	 

TIWth faf)Liii, 2018" 	faaPi \icth TORT 14 \IrcT ftaTT MITT 	emtfu nufet4 -RT74 

Ra tficiqvzt imfavicita 	fOraimat 	Tit4 imir-o.  c1I 	 141 I 

'favcifavti 31S 3171)71-  l'arizfq, 2018" Th")• ia41444 ‘tiTesqi 1.3 14 3*Tri fafitd -15t 

	 mat faft 3Ie 18 1/4.Ticru, 2018 0 mit Itzff ITtIT t 	\iccN ti '4 \3‘44)cm falkLitr up) 

Vint raft t cipi,Th*Thaf cir4 Th-rdtizt fatfilfazIf 	 011 tkfacf t 3Tff: "laRcifauciLf 

311-410 arrtrrtr, 	quici atlz 4-15Aviev4I 	ftraiSi MR' 31-71 Afts cp4-cuR4l tt ffilfttr 

tg 	31-giff 0R-1T \317c1crt MET 	tg 310:1 i-tizf 017141 tftzfct, 2018" 

Tfi 	 ?ifi0 	rd"re 	c1l4L flITT 	it 7021 T ‘34•<)c4tl 11wi WT Iwcf,K 

ifrzr 14.1 Tr4 ft-fifi 4tffi ffitrtrs ffiultr 	3r-1---cr 	t4 m qm 4 flve4 tww 5Nf ffititta 

4ift-  tl 0iifli 

"faRcifazfieW 3Tg-410 3114iiT, raRinvicitf afr iiiftcjit 4ftere 3Tti' 3T7f 

ci,44-41 q. 	1tift4 	 atm .4'arr \n-qcw Itau4 rr4St   gq 3r7r wirtr 

Tftzfreft •Rf;i44-r, 2018" Thaf 	 •flvti iaafazficrizi3TflitZF1, 1973 St sT17 50 St 37-1171 

(6) S 3-1-710 71Zf *Ncor( Thaf ;iitcf 'RIMS ST TOM' cfp< 	tiflto thig faRi1-atfic41 

TIR.Ff 14RNi-licifit 	*114-Acr 	yin tl ‘ik“)croiltivi faia414'l 	cfr<4 

tocitcitot-f Z1,0110010 tg009, 2010 S 3TIVR 1TR' '49.f1 ,la Vird t4ftik11T -3-4ff Tt1-2 
CAS GO 



- 



	 cdt S11?Ir4 31ti19 fhlRIVtctU 3TTCH 37E47 trriff, 2018 qf49•  gkf 

;fa TITS).  70111 

z-fr R9-Rrw-T 	ljer 	4)54 	fkts-r Earr t 	nr zirtithazi 	‘51kriZgo 	Rr4 

Tefiett 	3T4t9 fentIleizt 31717 IlTztr# '0-Skiff, 2018 	RI;q41 *r \pito 1,3tr 

fa.N144leiL1 31-cf# 	 zitIT 'feriff tviate. cma Ez)• itfft-  30 V, 2019 	tr4 3T-Tf17# 

31TUEIT YiN1 That 34M-ea 	Vaff Th1. 1 

alikffrlirrim) 

31-13* 

tH941-600(1)/ \ma-K-1-2019—a 

	

Pfklief f*.afiacr*Rpwrz#1 -crq.  alIc4qcp col cue1 	 	 cj 1n:- 

a gird seNchl'i, 1IT9.4 	fkni t2IlQ1 	 \tog P1411 ftliPT, 	ft- T 

3Tift4, fclI WelM 3T-1-49 31T4flT, cl6isM \Airy( 4-1141, rt4 it-A) I 

3-- 	4-11 (.1101 , 	Ate41", 	c,1161c414 I 

3Tc17 	T Rif'44, iii.1rfl4 lutiLlici 74 (12,(464(4 	 , .3t-th  MI I 

cteNra,    RYca£11(14, ‘iVth V-47TI 

MTh.  altrWitt, tfrItcf•'<lvtiThcatileizi, 	 sthri 

1r f;eito, fAazlieref, 	 ftrarr fnm kiccn Taw, 5e1i*Iliq 

eitti atZ1 t3W ft* 31tiThitt, 	 liaY1 I 

f'4"-  (alto rfiziWIT 3TT1PT-11, 	At4T 11\11-1 I 

f4-.  Ttitrzrfi-  (c -4'm '16rdich) aTTITTT, \icth VkT klItIri 

tl +NO 31513Tirr, .3z4 ftur florrr, 	cr-a-vr zlityr 

31-17 TEM, ‘icc1,1 AtiT •i1/4724 3T ftLIIT tiPtifc, t17T 1-1-79, r1tr1th 	 i frail.  M TITP-T 

ri:r 	 tpito TrRrikm. * t—trF 	TrIZZEB 'Oft 	Tur 711719.  

31-43-m- 

WO I 
atm t, 

aritrff qTr-cd-7) 
Tiro-  vrft4 

CASa0 



- 



PO>t EN 0 LP-  v 

4 	 •#RYTT-1124 /TI-4-2018-358 (thA6110)/2018 

3ITAT 
317 

ck-H rit4T 7TIRT9' 
i)cir 

 
\ivci 9mr fowt, 
‘icrpr ;thr, *e1i6iiiq 
orti 4, 

iivet 
\icck rthr 

\i-ccr fiii 317111-4 	 eittlth : 	:13 ft-d#R, 2018 
Rao:— 71 Thitzl 4cirf 3TPT)-11 w1 i 	IIEflwdrzil +16i snot! 	1114110kRTI3iTITA9" TI-4/11 

\94-6VET Si 4 	 3:E%-faZil 	3FVFUrf VreTur th9T tTNTZT 	%cifaeneiiI uP-Tr 
4161 	WWI t 9-149t w-fr iTTIT&I 	tH-EPT-1 eilt%ii \Tull I 

Tr6t-4-4, 
39-11TO 	44 	\tikotT 	z1V M-6-4 tr ffitzr 	t 	t--41-zr cfrr afrerrr 

TRIM t 317rR dorr 7-tem /1179-r t 9-rid iti mict 	 Ittru 411e14, ‘trzr Pizir 
1ThowT, 9 ffi-Mtt atthr Tfrg-17-1-7/2015-U.II (1) ita 02 4411.<, 2017 WI 	8TT4T4T 
tI6E11-1-7/2015-U.11 (1) RT4-t 08 -Nit& 2017 THT taf 	-)k 	 TAT 
4i6IRE6eV4I* f4T8IT ntrr vita 	iiitsr 4 en ftirt ig  ti 
2— 'FRU tkoK 4644 ERIIFE 14-t-TRi 911e11, \I'm! lair RFITT 	triT-1-7/2015-U.II (1) 
RIffiT 02 ritt, 2017 TIZTT &MR1 3Tthi TIT-1-7/2015-U.II (I) R-TqlT 08 -14I1K 2017 # 

14 4 t4tir 	 t facifacrieiLiI 7P-IT 	 Rit MIT tvicoff t-4711 
	 ffizti-ur t M, ch-r tc1ç kito‘cr, 141@trievr weft ii6fiwei4 itaiti/Tertrazrpail 
/71-rfrftt 9R1i 1TJ  tr7 f94irtl, T-d-TrIt 12IT cf-1 TFTrf4 t Ftltru #-d9, 4i6iRvievil 	ANINT 
tr -gam atm, \3t4 3Traf311 .3 /4•-d#' A n1ft7, 	thIsm, 	aft4Ttur 47-4179 
aTTR T Z-A-€111 R 	-s 3tW1r 16 4 durr IptfaiTT zi'V6T 	 vilik 	\91-4-lei 4 7T-di 74 
vfd-PEff 5T 9-Acr ft-zrr 41e4i t ftfl-wraq 

qM iIlii t"41TI 1.4k44.8a4):  30 16i1viwIt, tPZ tharrazil 	ftRit ffEIT 	 
tlETPIT ob4-404q on tt, f -ctr 3TJUr, c/44 fdifdeitei4 31qIl 3frth-9 6ic 064 
fttif 	 ti 	i 1- t14 TR RNIdsilem 31-1-4-r9 3TOTT 	II 	stii1ct 	jej uur 9--frt 
i1141hT911TI 311-4-0• 3TT-k7T 1iit 02 Tioitt, 2017 	\J1v11Z4cf m1MT)' 	ft/1 .114 t 
atEtt9 614111 	Ttrwqr Thtoft cni4 ale). fciIkievut II idcifaerreizr 31' -4-r9 anzn-rr •g-R1 
TIT MITA Rqr vii4Jit f %cincriew 31-79 317T# gl,(1 03 T1TU 	3TT4-  37# VIM 
	 utTr aturrte amairt 	04411 

?In—AI#T 	 3ItTTt aW ItaTT R4it E71 T1RRT en3610i 
Zigik.ii swrcritiz, coltr, wit 31'h Rfn-Q4 TR aillg1 61411I 
t-4r-4 dug arr4-9 Si 	 4 arm TR tar iiicw 	t-41-zr 
okcii 	-1e) arereo 	 •Rr7 ft dui, fill I 

s.oilie-4/a0/ c.3 



_ 

9 



	

(4) Zi6 7t77T '41\74 TeT 9t11 chr 	3ITWTkd fq14tiieiqj 1161141QQ 3TR \i 	 trlitr$ 
TIRTrati qi4ZiNd 	$ 347 eilt ertf :- 

T- arf IpteuT 71791 dI1L Itt 1 /4704 t 1.be1tcit4 f4-91$ 31.032019 cit ‘17171 
tl'OPHR 3117 	it 3Traftlff afTPIR TT 50 ITisd'ild 	tNctti gki Rkc11 I4 
2017-18 TIT 2018-19 t fral t ,t114ET ;AV t 71E77 '<MI *Ncnis‘ Tht f44Rf 
‘1161zIdI iiqii ct WziTIT I TrittO TT t--Iff it7iT 01-1-2016 T1 	g fttritiff 
tr-41 	 Wtzr twi.4or 	T4 4 Rir arm tioRtiicr iMd 
t161101 311771 -la At 
arr rtivr z?m-qr mit fo4 uii4$ IndtcitiLr 31-14 cliel alto-  urzFR $r 

50 Affit4IU •Ikref \i-NctV it 317-4 Vetcl6f cIPMI 6)111 
7- 074 tr4W 511i 3T-1-4-rfku lq1EIieiLif, 41611deiremI I  3TRT \tizi iPicpTkirati 

	

-i444-f dots tTUJ  iteitcmg &etc ui4 tt 	m-r Two ffitniku 
SMIT 	tNchli( 	I1 ffi-ffET 31-3-2019 t 11d STRIff ft-RIT W4TIT 
'MOH .$- Ivr metEr9R-rftr araijau II '511 tict) I \nu fat  	imrcr 

9-6f 614ir 

3- nYcl14.41e14 31-177 ziptrif gHT T61 ii4 3{i t T7 4 74 *tit cl•T 31T7i7 RT 
fNI)EIIqilit TIT I-1611410M).  titaIT pjjWictgi 3:1711 	eti-q. 	Trt Ti-qedt t argrR 

orr 7-truir 	 Ri4ir foirtr, \iccv igku 	%cavievfr TIT +11Relicitif 	ftu$ 
awr tpicmr 	iTK-fa 4 4 flzr ach-r 31-0-4 	Tred-zr 	acr vr-di 

Rn1 	$r fokr f44r Trzrr t :- 

	 1911&TuT 711V9T R7IT 01-1-2016 t 	TDI 7P)-1ft 
71-47T t 31tc14c1 wkiii TPTI4f   	j3ITZTZ1 Tet ct') 3111 	tijifl fk Icir 
37R $ 1-91r1ur 	li'd-Tuf 	 lAtthur attrar arr 	 ic1 3ft orr artzIT acar 
aiRiRci wr-dmmi Muit4 It cm 4 4TR TTOM amai wr-drff arar 370 
thLf 1ii 	31T1R i-1 1-11LI)11cf it7T W47T, M ft 1111(14 (Department of 
Expenditure) t TRTI-67 wilLf t(RIT-1-5/2016-311-40t0 td-dtT 29 kgeq, 2016 1.4r.  
Mai -13u ft4r 
	chi Virg 711-49-r ar<rfulTriu twprr, 111-14 tkiNrr fare i4im4, kizzr Rmr f441111 
Tbf 3ff-4\4T iPT-1-7/2015-U.11 (1) ft7TT 02 -N 4-6H, 2017 TIT tVliftd 3T1-47T ffi7IT 
08 -111-6K 2017 T SWR 2 4 \IRTiRmo 4 itd*T 3113117 	 TT fkerkur fi5Z1T WiFTT I 
trilcict) i4.E110 cti)ol•Z 1-1611aVle141I 	T fkIt At  (-1-1 3TTZthr 	3:frefri\E 
3T71R ()chi 3179.  6)111 	ftirEr 	31-19-T 9-gt 6141 I 
acirr A ffqr 4-4'r-Ht $ \iv-61+4   &Rh t #4'd-tri 1TRU tt(ctik, 411.1 
tliTIEET TtTrii tkietti, S3T 11411 Nig T 311kt/T it7711-1-7/2015-U.11 (1) itqt$ 
02 -Nit, 2017 T I:WR 9 '4 10 T 	3TTIRT 61.  I 

4- 	cM a7eRT7 7)-A7T vitt WI v04 t 1-heittO1 Im4-diT 31.032019 00 	it-Nctik 	3I14 

	

ict 3TedftWf uTTIIIR TT 50 Ardta   51ff itAtf dtt 2017-18 'ff4T 2018-19 T t6s1 T 
	 441-1W 	Rrar tww cp) it'dr4 	 KM Thet 7T44n 4ftiff $r 

01-1-2016 T1 	g ffiziftm 741   .61 1tdtzT t15IdOT T WET 4 
OrtlYtild * $41-4 t16Idc1i 3TTIRT riglI4tI 	iver twok 	3114 40.  aTrdit4tr ZZPPIN $r 

s ohle-4/0.0/ 0.3 



_ 
9 



50 Tritsig 	iNct>1%1 t litzT 	 tg ant 1:0-14 31-3-2019 *1 3cM itfrITC4ifi W1-4 

titThR -161 f5-4 7.44I am ta 31-3-2019 	 'i'wi' wr ta IEMT% 

	

1TM m-R-4 tg TRW( Thrg %cifasildq't W?-1T ft-avrT, \trxi 1IW foTm 	cmfaco aI4 INtt 

im tt6t \iLleffk-1 cNI41" 	34-14u t I 
- 

dr\PA-/jrA/  
(airalw 

arcri 1154 -iffba 

tW-1124 (1)/tffi.-4-2018—a 
14-1?titr f*.iDIZET it ip9r4 kr4 arruzw wrifTrgl tg 

*ft-, 	*Noisr, '9W13:1-(m7 	4-kid4, 	 itair ftiirrr, 	 it4t I 

a, fdY41411c-14 31149 371171, 	 4-11 41., 94 134.M't I 

1-161 tql4)K, \ic-cH mtT, cil61€414 I 
Apf TA-4, 9Il4l iv.iii -Tacit, ‘Iccht 

ye--rlt, Wltct (1,Ar Idelfasnoo, ‘icrk Ithr 

th-m za-ctr,   %c1the14, ‘Icc-k *CI 
\tat thii ft8FT, \IRN uksT, *e1161€11c I 

tii-Itct 81117:1 '3WT 91L11 31f4Th-i1, \iccH TibT I 

ftm (IT) fkilwir 31771-11, \icc1i v-kw vg-tmi 

io— 	Pkcf 	4iti (Th\lizt tl6Fic1i) 31-1471, .sc'i TkT 711tq I 

tHitli 	 RX-11 MITT, Qcth Taw 717E71 

81W a, \ict-K mt41    itET 1:8315 , tto 	eNgi-1\17 	i M.̀ 41* tT2T 

1ci It ZR:f 11\11,11Z1 4 ti1ttc-1 tNitu 	 Tnurri tr ft 4 -4 muti-r T1- 

zriTm m-Trzi I 

13-- 	1II4 16W I 

s cae-41Gti c-3 



11 
• 



“1 5-1\ 	yr 

*Is1f-1/2018/09/ticth-1--2018-16(58)/2017 

tivio aru-ara, 
aruR utql 
‘in-P1 lAta TRH! 

cr.), ei Li I ci, 
MAT IdTdEA1el4, 

‘nctl vtta I 
tau 3T719-1 	 em-h3, : 1t9tm : 18 	2018 

\iccii ;ft t-car 	E4reli4 -4 etcl terfirt tit 1747 9-r9-tz1 t WEIR IR 
cit qcct fOraTel t 3Turrcr# rdfit  	41 

‘inr tau f44f4 Tr u-c--kstr ttuickiitwo \Dr, Mall -1:rff-dra Grruir t 	tart):  
&arra A9-4 9-ef t Mitring ATtet ta-ti zit- 	 afrzfr t 	‘Jcvii ;ft t ,<Ksia 

	

.31ck*-ATftrwR 	wfftd-  ii01dE1regil-  4 ftraftl te'r 	t-41 *1 \irck 

	

ic tyyzi %catrideil. -4 Irafti 	Rcid ;re tR wkftrictn4qiil tritzrrth9 t itA-4 triitr 
tti 744-ra9r t ftraft-I 	titstri 	zrq-  Rcect 04 	cmur terfart war t-ItT cm4 

mire4-J 	 -4 .5-cci tau 	Tramf Teo 	STIRT-Vrai Rrarm-1 $'t ctsli 
cmur Act) te44ictrr 	&ruff \it-cr rtfir 	vrt?t 9 04 t cnkur t4tzrtu1cifA ar-1-4-r9 1ft 
flvtr 	fEIId4 t grit 9-10 t Err Ttt f*f-S cokui '<Iva %4REAlciziI # 	cW- cr) 
C7 817-e-17191 	WETWeeT T?it  	Ted9•1  	tI thrzr Rv4RsileigI 
Itertt 	wzrwoof vif4itwa (n14 t ifittlyr t zrt Thula fe.rr TRrr t 	.7q 

A -trf4 afizrfazti 	f4zsgt 	1-41fr krtier, fteftl 	4)41 t-1 rims 	cty<4 	 
OciAlccr ftraftst t-1 9I11 S antri IN f-;Trci Th7 	v1i-1 St arra -tr tit ;ift?r cfr<4 

\it-4 itLiTr ftrrrr 4fkaiml met it-d-iET-ur 3:f4ikff iw Tick-cm-Ng) %elf -Izra--ecT owl vii• 	
crzrre 14)zir vtigi •<-10zio crrtfR, t6vcr ;tritt7X4 9-1;frizR 	Er-c-Y .)0Piccf ftrait 

gc"tJ t 	1.)clif)icrr iteTt-1 SslaifErit -crt 	fri-4411 S 313#4 	-4c4)Tr mit( 
Rrcifsiiertri 	Ofeitt t 13-0' tr-cl 	iTrrlat 9I1a * 311t1T7 	fkg-or cm(?) f4izAr IT tIctna 
t 
2— •ick-V WaTT flr4  1.41414vrei•zii 	f/RWI (21- 	tUit 	itt-Ff 	Wcr 

Ycl 	 th16\TR, vd1R1Nd ;r1;k+R -24T sitt"-÷R 	trq 	,‹.)clif)cAcrr Itarti 

70 Tf 	WIAU 1)4-act  	3101M 141two.  ITT9-01 TR 31uTT14J ci,i4 f=.) u-ir4 TT 1=4* 

t - 
(1);FIT •oulitf 	 triincr/t-iicicolckt( 71-57T-9 	Trr-T #TeTPTT ,Tq• 4 30 ‘-9 

Rctri 5)- click Tit ir fatiqw 1t-4Tur Rzcnuciel 	 c4)24r 

-artrirr 	- 
(2) aciAlcd ttaff, 	69 It $'I 39 WWI 9 14)4 t, mbr qtRicti,4 tr.11 14ñt1ici4 91.<1 

	

aqk Thct afti ftmi*t .$ 	 4   :- 

(T) aiatai 	 - 1ft4cr 	jrL4%cOsiiqier M T-04% 
(u) ticto 	iluit - Tt ea.  qNRV:citf S (telt] r 

(Tr) •t-14i4 	 '1.41td.  140)10 	Ti-wrirraw 
("Er) tiqtg 	- Rt-4fti-  fNidi *frcirmuieT 

—2/ .  



.. 



—2— 

‘Ichl 	51tI 	Mt 	I1t 	jtft 	'FKrtr-ifi fIwci4 Mf 	ti 

.3L-rurcr it#Frtricrig k tem m-rd tg f4g-off fiut wOrr 
919tit ER •“.4 	gia taro- w). 39M1 acIliVcct M t1.14 Pei Vg.     M 
391R 1-11-144   614f 

(M) 31ft1fe 	 — 0 25,000/edWg 
O 500/TA 	 

(W) itiftic li 	 o 30,000/V1?I7W 
600/0 czlItkil-t 

(TO ItIthR R 	 — D 35,000/1&1i5 	
O 700/Aft ulltS411-1 

Ntr-t--d# 

 

 

Mt 41 
Mt 3Tf4Mdli 	 

Thtt 

3TRW-d# tfiflfrriald 

4 
Om,  

zit Irmftei 	mwr 	ret 1w9 	airdfto-  6141r, rarer 	f*Otio 1111i T 

IR 0)4 Trerrr4 3T21-41 wzi #fff tti Wei 6)1It 

tIPI 	 *it).  V41-0T/aTTITO chta ti94 	t)cll 3Tf4thtt M 311E17 1:17 ARd 
ip4 wrzteft att-  ftrefur tg i.91t flirlftcOrYIPMch 3:1811TaT rtfifIleci 3i1M-97 1ft 	qf 

vitTrr 
\3ttlID11( 9rit4 ft8TW tt at- eTT ThYcntlirle4 	ITRIF417 WEPT M Rcrci q  IR 
	 gPT ittOTT i)scrd 	14 342MTw 	telf6IM 	*3o ‘'", iT1 11 tj T1, 

er oi 	 -1-z1-41 	.3171- 	 -14W -WM Rn-ir qTtfilT I 

#4-jazi, 

(<1\44 3111-4) 
3TER ligif 

tit9-11-1/2018/09(1)/ticth-1-2018—WcittT  
vreo-fit Th4-11Zasicr 	1ti9r4 v arrattzm 

1 /4icrpr liY1,*(116I6114I 
Th4cri, \Jut 9181T INFT, ctit W YI, *clI6I6114 
ctrli-acf, *14-ItcfTFTEI-  qYcfraCtIeltf, 1/4icvN Veil I 
fu 3TRIM-Ter. Witti ths4 	 ‘3cr1t.  1471- I 
*Hirt atIPT ‘ittf itATT 3TWIWItt, 3M7 A-kW I 
fk-lt 	TATit, \iccu 
31TR tact, \not A-kW tIv1-1 \JVC4 %IT 44qq, *itIt 11-49, ett5r16, I 
fact-, (c1-14 fizi.3131) 3TTITIT-11, 	WaYI VW I 
tikitt-I 39#17, \ivcf ft18.1T ?OPT, aiWaVT 7071"9 

J10) Trr4 tiffr 



•• 



i\bPe.tv Ptx Vu 

4(941-3/ 2018/69/ thitt-1-2018-16(58)/2017 

3T1I4M, 
31tri Its4 
\iati litZT VITT9 

.ti 
f4tt.iv, 
‘3-u4 ftrefr f44[4, 
	Lft, 4e1I6NIC 
31717-1   ft9lt 18 7-4-01., 2018 

f4Tra— 	<96v4ar crtwr mrriTetzi tlldcb 74 *41100 ccH 96iDe1tcva 	tham-lt 	Rcrcr 
Tre 	7047 4F47r 	3TMTF 	4ciAlco 	t 3TE21717 014 f'&.v vti4 

77gRa.  41 

116Iqc1l LTR1 317117-Aq tidc0 	*--004) c-cl 1161 Slicie4 	fter0: 	crcr 
treraT ITI*4 	3M-17 rf? 	ibm-t t aTezn-44 014 fk  	7P71-74.  

711,4111a7I ti€041-1864/ticM-2-2013-16(246)/2010 Riit 25 icfreN., 2013 MiT 
titsW-269/tIct1'&-2-2014-16(246)/2010 ft-qt-  24 311,F, 2014 "gT7T 

RYIT- 4f f" ,fcr fit. iJi  fI ‘ictrt -ziktire 	4cuP1cird fter4 	ftatur old 14 
TiRr-,a 4 Thgluirr 	sta wal 4.2•TT 4r9tzr 	ffilitztri f4)441 irtrr t 

2— 	i11-e1cn, RztPaLP<I,TI TIT9ti4 ZR v 	v114 Ole) •<)111)civcr ftaiTh-1 Th-taciiri 
*11 The*R-t 	tc-rc *arrff 414-kir S t 4 1;,--iffant 1447ur arr C1 	fa,)a 
krir4 	M.144 Wzrr Trzrr t octpq 	4r9--a-g tr7 

Ni litre   77r7 * argcR Trr-44 met 4-4-Triff d Th&gicici *ft 

te.  4 ThETI 	91-facr 
to 2o,000/see'd4Tg mer 3Tf415—dli 
t191-t1'ici 0 400/git um-Q.1K 
a 47 
40 22,000/V1'd-3:TT a 3Tftr15—d4 
414iptrild 40 saved.  ciIIrf 
met 47 
40 25,000/11 	aTitrm-n4 

4r, soots antsqi-T 
met 47 

wthrrff TrF-a-zr 
o 25,000/TfraT115 th aiRt-t—d-4 

4o 500p;rfa c41(9.41-r 
met .47 

so,coo/Trfairtg met aawaTT 
	 40 soo/vIt ailemer 
met 47 

35,000/VitTirga SaTt 
	cf o 700/7ffi 	 
Met 47,4 

747T11 
311e497 AWiTZ 

(4) Vt1 	tchNTV 

(TO Ni 77r7 

3— 	31:11W.  344fitff TriTith1 titAi-1864 / tick-1'1-2-2013-16(246)/ 2010 ft4Ew 
25 iclicK, 2013 TiT AM! 	tiYiAct *14.1$11 iiH1 I tit 7F4 ?T21N 	4111 

arvarF) 
arER tg4 lag 

—2/ 



Fr 



-2— 

e&-11-3/2018/69(1)/eck-W-1-2018—e-cm9S  

	

 	iF9TP.1 slt wavzrw 44441 ig .0-11Fff 
(i) 	6latslict)K, \icth AtE, c•116161T4 I 

etitct ttsirAtiachlia/chltliftiztAl, 	 M 	zi 
tgen-Aci, toito 	Thz4sueig, 	 uar 
ftm Theitb, 4-16 AaYiiciel, ‘3rET tail 	1/4icth 14z11 
i&ctti \itzi MET 3artilt, ‘iccii ;rat I 
1451 Acf, 	WI:t41, QccH 9*411 
3TIR eft-4, ‘iccrt '74-4T '<Iva \fug ter tRac, tite 949, citl-ks, I 

qcti (0.44 f*4q1:10 3T-TiPT-11,.‘ict-N 'AT 71T-1:R1 
Wito &TM, tinT iterr Thwr, ‘icrti   I 

)10) Trrg . t151-0 

3Tri 
'Frit -aeur 
(Titi \AA) 

a Tift--a.  
4"-- 



ra 

.44 
• 

4 

le 



p.PpEN Dr-1,   VLLI  

• . 	t 
4 

titulf-61%.6181‘301W-1-2018-16(123)/2015 

ti 1 /4s1 	.3iT4TF, 

3TIN It9.1 

JccN tra7T Witri I 
tar 

7:01ffis 
tfritti tivti q4idene14, 

‘3tct,( Ithf I 

zw tau artirrr—i 	 eitg-r‘37 : ft#T* :06 3171RE, 2018 

‘Iccif Tit4T 717i qz014541evit * Tf2111 14RP114f 	3grr4vta 	cr 

Wirgiefir 41611411(14 	 31-034 r vres_Tr9.  tilhAcr 9)4 	 
t11r-4.7 41 

*411, 

faqufatilegi 317Tff 31170r, 7t Revl TR'T "f4q41)Entizi 3177 3111t7 (Rcatileizit 70' 

461 	 9izif4 sr-4.  aT-r telt* ,(cp-r) iTTfa)* ftifou t f 	 fErh3n aTt-d-r TrIgr-ecil fkarF 
Mir 3W %ET * 	Hitt)).  * WIMP:17 * ft) awar* 1 /45414) fdlqq, nu" actifff 
Rxcifdvimzr ;r4 41Avictu * ftrei* 116ifaview 	srRrzt, t1cbIeW ticiAl T vrr-trftw ter tioif 
W tr-4-1 w 	 tg argure ;7 rpm tr141)ift wr ffizikur f -zrr Trzrr t1 .utrtwr zp*o4to 1'41'444, 
2010 t 3W 141491 fraIPT * V1Riffrat4T 'd1-2840/tittrt-1-2010 ittw 31-12-2010, iiited 

rut-mail titAr-377/ticat-1-2013-16(114)/2010 191-* 03-12-2013 gHT 1tL90, 

Toltbitri4 \Lig+ 74 Vitt* %au ticH1* 741 	.qzr7 tg 4r9w1 	"feu form W Ti--4.4 
FITf1izu Trzrr t ir ff- rgr-41 vrkr9 tpitcr 0\74 	qIjrijf StiPiziiiic,c41 	4A1Acr fwzrr 
TTZIT t I311tWi INF1lI tit* 31-12-2010, Tfedff lit1'ietY1 ft-a 03-12-2013 PT 	if 034 

1y-14 	mei4 ff q 4 jIqç4 k 96i1criew W vrqrzi S f4rr W trkr*T tree444 tits441-11. 
03.03* WrN t 

2— 	39171r17/ItAtrit-A 61 Ellelq.  ;rwrzi ITO t are-dratt * tiO k\irci IS f4wrrr 
W IItMII t1tsq-2840/tittH-1-2010 ft9tw 31-12-2010, Ile i 	1 	TS7-377/3Tffl7 

—1-2013-16(114)/2010 ft-4* 03-12-2013 gRT f44u 717ETE f4014.41crA i trfttP# trRP-zpi 

Self Finance Principal G.0./c-3 



• 

4 . • 

1 



- . 
a 

TERRIT-11.03.03-11111 	tfITT 111-14 ,1  M tftThTff 3TIITR trCIE s.41 uiit 5T f4utzf 	qf 
A- 

7TZET :— 

ER% 3197114d/t4galtlAcf 3TVTRitZ1 1161141104 si1mr4 	‘9191-4 t11r11 41144d 4-14cf 

- 

(T) Witt ifitif srm iqIElM4 tit!) cui 0 'd9II Tv{ 55 lift7Iff 3ft iiTzT 

ORM We lir 	 sruiTt 	arliwur Itzfr Ter t, att 	trivc .Rfra trim, 
ft) I 

NO war WRIT 4 Wf4 giti644/Tiqa TRifall 4 tcrwatto met TM., wiftm wrzi ;T4 

v)tr f; 	44. * irrgrld trigcr 

(Tr) 	ftrffr t *1W 	va Ellertil 1r5r@urcier 	 atlq 	itur 	itieut 41a 15 

411 MT 31.6474//1*/sivirtf4 T.71c1 t 

3- ‘icrK 7471. 	 .3altni, 1973 Mtif t1R1-50 MD'f WERTM-6 4 771 i-ftchKZmAfkf 
VlitkrefiT If414 artck 	WRIU fi \TRW t tZ rpitcr Fig izclftif-07 3Tc141 14RI- 19iac,n 4 15 
ft* 31-CR.  ‘itHlarriltrpt airotr-  TfVI1E-Tff 	37E9 3.11WIT TH1-1 t Trd-ce-T cta I 

1TT4fzf, 

(0\44 3TITITR) 

3Tcri 	7Te44 
WAI-GiteiRIST4-(1)/tIcrist-1-2018 w*it-9-*  
Sr ThilkiRici Th-st TEn9r4vi aiiOqt Trzfarettg 	 

spjur TrIta,41 1,74p4ret V cipat4R, ‘ic‘t( 	 
i16At9icripl, ccf,1 *I, 50161414 I 
M--at, ‘Jrci %LT NFL sick-P(14Y1, 5e1161.414.  I 
seitacf, witcf 	 1.44141104, dcck TOTI 
toted 	jtf Ritir Ant \icy/ utzri 

Whirl 1161*-1,4), 31-4711Wff/t4Dck-14)1k 31771-‘171 951 	t1Ie4/3ii'icl 	i4c1I Slid 
416141M4, sivrti WYI 

3TcR 31*, ‘It-0,1 110, •tivi-f dim; IS ti 	tic 	1i W4F, eiorhi) Th-1 	fk-47TS nI Si 
t-fr 7a7Fft4t .cvel RofdEik,r4i/ar4r-greg/icrfaccpilido arzrrfft4 lisrfdvieur 	-.4F 
t Trrarg lUdcr m-74 	cntc 

‘,‘,9)--44 toici 

Self Finance Principal 0.0A-3 



Si' 
 


